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ORIC Introduction

Greenwich University is recognized by the Higher Education Commission (HEC) as an autonomous degree-
awarding institution. Greenwich is among the pioneers of private tertiary education in Pakistan imparting
quality outcomes. The university is recognized among top 10 Business Universities in Pakistan. Over the
course of three decades, Greenwich has emerged as an internationally acclaimed University with acclaimed
services in educational leadership. Its journey from pioneer to premier has produced artists, business
leaders, composers, designers, entrepreneurs, executives, filmmakers, journalists, public servants, scholars,
and social scientists contributing to several aspects of human endeavor. Over 4,000 of its alumni make their
Alma Mater proud securing leadership positions across prestigious organizations around the world.

The conduct of solution-oriented, responsive and meaningful research is one of the key strategic objectives
of the University. The Office of Research, Innovation & Commercialization (ORIC) manifests that
objective through its multifaceted operations to institutionalize the culture of quality research outcomes at
the University. ORIC aims to encourage cutting-edge research among scholars, identify avenues for
collaborative research ventures, engage with thought-leadership producing knowledge across faculties of
management and social sciences, respond to some of the most pressing challenges confronting businesses
and communities, as well as emphasize innovation and commercialization as a key focus.

Greenwich also centralizes leadership and humane consciousness as a key emphasis of its vision. The
University has undertaken several initiatives to promote a vibrant civic infrastructure that provides avenues
for collective reflection and collaborative action. Its affiliate policy think-tank Karachi Research Chair
(KRC) is an attempt to bridge the gulf between academic research and policy processes. KRC specializes
in Sustainable Development Goals (SDGs) and is active in policy advocacy at the national, regional and
international levels. KRC is a member of the Asian-Pacific Civil Society (APRCEM) and represents it
across several intergovernmental fora including the High-Level Political Forum (HLPF) and other United
Nations mechanisms.

Vision

The Office of Research, Innovation & Commercialization (ORIC) quickens the pace of high-quality
research by encouraging linkages among research intellectuals, specialists, and industry. The objective of
the office is not only to improve innovative research & development for commercialization but also for the
publicization of research both at national and international levels, along with organizing seminars,
conferences, workshops, etc.

Mission
The mission of the Office of Research, Innovation & Commercialization (ORIC) is:
e To Identify research prospects for faculty members
e To register patent and to expedite research proposals for research grants
e To support commercialization, licensing etc, of the university research
e To provide support for publishing in recognized journals and building liaison with the funding
agencies.
e To encourage University-Industry linkages for solutions and creating opportunities to strengthen the
economy.



ORIC Structure

ORIC email address for correspondence: oric@greenwich.edu.pk.

Name

Designation

| Email |

Mr. Ali Raza Jillani

Director ORIC

director.Oric@qgreenwich.edu.pk

Ms. Mehreen Mansoor

Manager Research
Management

managerresearch.development@greenwich

.edu.pk

Mr. Emad ul Karim

Manager Innovation &
Commercialization

managerinnovation.commercialization@aqr
eenwich.edu.pk

Support Positions

Ms. Laila Raza

Publication /
Communication Specialist

communicationspecialist@greenwich.edu.
pk

Mr. Rohail Intekhab

Manager Industrial/
Corporate Linkages

manager.linkages@greenwich.edu.pk

Mr. Salman Rajani

Research Associate

researchassociate@greenwich.edu.pk

Mr. Saeed Siyal

Research Associate

researchassociate@greenwich.edu.pk

Mr. Ahmed Kamran

Manager Alumni Linkages

assistant.linkages@aqreenwich.edu.pk

Mr. Burhanuddin

Manager Intellectual
Property / Legal Services

manager.Intellectualproperty@greenwich.e
du.pk

Mr. Sohail Ahmed

Accountant - ORIC

accountant@greenwich.edu.pk

Mr. Nadeem Sarwar

Assistant (Research &
Development)

assistantresearch.development@greenwich
.edu.pk

Mr. Sheeraz Khan

Assistant (Innovation and
Commercialization)

assistantinnovation.commercialization@aqr
eenwich.edu.pk

The narrative report is itemized and aligned with the ORIC Self-Assessment Scorecard Key

Performance Indicators
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HUMAN RESOURCE AND OPERATIONS

A.i. ORIC Head [at the level of Pro Vice Chancellor/Vice President/Pro Rector/equivalent
position] (Full time)

The Office of Research, Innovation and Commercialization (ORIC) has a designated Director on

full time basis who is the Director for Greenwich Research and Development Center (GRDC), in
compliance with ORICs Policy 2021.

Notification:

U /MR S WD 22/ B0k WMoy T2, 2007
OITICE OADER

- asrrne of e powers veme 1 Ser UNSer Creanwch Unevwr sty Act 1908
Section SOGKNL the Ve Chmrimlie Mrermwsh Lianmnety o v a
Songrate M AL Rass Sheh a4t Durmsbin semsmsres arel Cosverime s wboaters
JOML) froem Jeby O, 2624

L
Sevnd Cpmiel Maghe
fogatrar

Ry e —
B Zanry 2 MevmpeTiny SCCCs ¢ e Stehis
T Ovees Pereity f Tonnd Sawme -

¥ Adweer i ¥ Cramsier
P

13 O N

13 Swresw
19 Dot Ruesnih

P ol e ——

b G o O e

36 W) Cneir e © Bl AT
B e

CV of Director ORIC



Ali Raza Shah (Jillani)

Addess: DK-10, 33% stroet, Darakshan, phase VI, DHA, Karachi

Coll No: 0301-2535123

Emait  alijillanssesmail com -~
2iny

OBJECTIVE

To dedicate my polntial in pursait of equality and justice, especially for the maost
manginalized, striving for a fair future society.

PROFESSIONAL EXPERIENCE

«  February 2018 to ongoing: Serving as a Head, Diplomatic Affairs
and

¥ Vice Chair for Karachi Research Chair (KRO) - 2 policy think-tank striving foe
transformative govemnance reforms o ensure equality and social justios o the

most marginalized
Major Job Responsibilities
Diplomatic Affaies
o Lead the operations of School of Leadesship and of Protocol and Diplomatic
o Promote cultural diplamacy and exchange theough multilateral engagements and
Adelegations 0 significant forx;
o Enbance b and ties through with retworks,

UN systonns, dip corps, and il society;

+  Coordinate with a vast setwork of institutions and platforms svolvod in thought-
Weadership to inform global narmtives and vice wwrsa;

o Ropeesent and load the initiatives of EURASIAN Strategic dstitute - a policy think-
tank based bn Beussels - in Pakistan.

Karachi Research Chair

e Sorve as a focal point of KRC for collaboration/coordination with academia,
government, industry and civil society,
Serve as co-principle Evestigator for research on core themes marstated foe KRC
e Superviselconduct  research oo social  developewnd,  economic  growth,
environmental protection, and, peace & secarity,
o Conceptualize capacity bullding, research, advocacy and lobbying mitiatives 1o
fusther KRC's objectivess
e Plan and implement quality assurance itltives 1o strongihen research processes
within and with collaborators;
. P KRC at dialogues, i
platforms foe collaboeation and lobbying purposes; and,
& PO &l e Tl of U LNaar, ok SN W de lalid, Wl e S pnctal ol D

Vice Chanmocllor.

sminar and stratogic

Hallmarks

& Solctied o address the High-Level Palitlesl Forsm an STes 200 o behall of Asia-
Pacific Civil Soclety Engagomend Mechanicm (APRCEM)

&  Lad the isderventi al the Eurap Umicen on reimaging Fakistan in the
inlemational arers in 2018, inclusding

a) Add d ks of the Europ Parli d on eedmaging Pakisian's
Enpession as & securily stabe;

b Addd d B s Fasli 1 showcasing Pakistan's pesoeoseping condributions

wilh thi Uniibiad Mations mssclons and,

o) Engaged wilh paelismentariass, ink-tands and cvil socley organizalions acmes
Eusope presontivg Pakislan trowgh il antistic brilliance, calbural diversity and sich
hislomical pesidise.

& Reprsemled Pakicln o the & Aca-Pacilic Fomam on S ainable Developanent
{APFSDN), 2009 b Banghok, and was part ol key provesses Bnclisdig:

a) Imlerventions scross dilferenl panels on Regional Regulatory Mechanism b ol
reolibweal lactics, Regional Taxation Heloems entity to aur il Snancing, ansd, on
tha palitses ol aid theough CHORR betwioen global north and soully.

b Pari of the desed-meciing wiik Esiseni Persons of ibe UN o seposition and
meloem UNESCAP lof enhanced dev elopiseid oubonmes. in e reghon; and,

€] Membir of the High-Level Political Forum {HLPF) working group ol APRCEM for
Suslainable Development Caoals.

¥ Seplember 2015 o Jenmary 31%: Servied as o Sendor Progeem Coandissior ab
Shirkat Cah - Leading Civil Sociely ceganization in Pakistan sbriving foe a jusl,

wibrant and sociely.
il Lol biles

& Comtribule b0 corceptualization and program designing & developmend

& Lead an inderventional ch e Health Sysiems Gor oo Sirengih

= Labbying with Govi. oificals, Health dept. in speciiic, and other peogect
alabeteildors bof govemmane Elorms;

«  Dwvelop research and sdvocacy tools, guideling, and capacity-building meodules
for CBCK and 50 stadi;

& Comtribuie i data analysis and seseanch reports slong with evidmee based

advocacy inibiatives;

& Plan, arvange arsd faciliiste capacily bullding workshops bor CHOs, duly- beaners
arsd comanunity;

& Oeganize working groups, soelings, consullations, and dialogues with selovant
atakuteoddiors ared agencics,

®  Liaiee with Expert Recource Group and donoes loe e project and undertake
follow-up wheee needed;
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themes indusive of Organizational development, Gerdes, Human Rights, Wosen
Protection Laws, Leadershap, Project Cyele Management, Fsychosocal & Logal
compselivg, Eoonoesic rebabilitation, and Labor Laws;

«  Laoad traiset in facdlilation, and evaluati

far diffirent capacily building workshops:

Conteibule Infreview sessanch studies conducted urder GEP grants on diffesent

L

= Provide Editorial and analytical fedback on Quarmerly, and Project compltion
ropoets;

& Ovganize Pre-grant o uradir CGEF,
arsd,

& Combrilbali bo tha clos ot and b pact s of W ab-grants.

Hallmacks

& Fosal Pereoan of Pabdsban Gendér Coalilian i Purdab, & versatile fonim of srategic
alliances foe collabosstive action invelving Academia, Chvil sociely oeganizaiioes,
Lagal frateenity, Research firms, and Modia.

& Concepluslized, seripled, and ancherond Sufi Mehlil “Asn, Mashaikb, o Augal’ i
30114, 2 ed foet 80 chorich Waomen's ctatus in the spiritual residue and align caliural
naTEalives With gersder ST,

s Member of ibe Research Review Commitbee tasked fo review various research
studiis conductid undir GEP by ditherent Undversitiis Lo Punjal University,
University of Sangodha, Baha ul Din Zaksiya University and klamia University.

+ May Lst 2000 bo Apeil 31 2002 Served as an Advocacy & Comssunicabioss
Speelalict at Azsan Foundation - NGO working natioswido for the
revitalization of Sodal Justice & Peace and Livelihood Development.

Mujue Job Responsbiliies

& Advocaling Youth ks acvoss vaous fora including policy development and
Ervemance isss;

& Managing overall comsiunkati ons of Aasaan iclisding prees reliases, case studiis,
trasaLation, Blogs, 1EC materials, and other publications;

s Coniribuie o Need Assessment, Malerial designing, and facllitaiion of different
trainings al Assaan Foundaticn.

»  Developing projoct proposals and mainisining laison wiil danoe sgencis.

*  Unilize Social media as 2 virtual communication hub o connect with youth groupe
arsd other stakebwodders on national and indemnational level.

»  Proparieg project and peogeess reports. the projoct reparts aloeg with preparing the




Concopbuslized, scriptod amd woloend Pakislas's lied lole Decussenlary on
Convention sgainsd Tarluse in 2001,

Cowordimated and moderaied Global Skype eonference on Youlk Lsses n 230701
deaburing represeniatives ipom over 40 courdris aceomss Asla, Burops:, Lailn Amerkca,
Uit Kl ootz ianal ih Unsiad Sakizs.

Cordimabed Maltonal Conseliabion on Yeulh leues and acililaled a sesclon on

ACCREDMTATION EXFERTISE

«  Acereditabion Exper for TVET sireas with NAVTTC Pakistan since 2013,

Slaior Besponsibilitice

Coanlribuie to b feview and implementation of Accreditation Manual

Leading a compeehimnsive peogeam of socred itation of TVET instilulions peograms
according bo laid criteria by NAVTTC

Responsible foe the evaluation of individual program or number of trainings in
tradis relating o the specific sector

Evaluaie with rederence o the crlleda ghven, theough plwsical verilficalion ol
nfrasinscitacilitis, operational  probacals, Ewcords, and inlervisws  with
ademinklestos, laoully, shsdents, civil sockaly, and other e levand slakeholdsrs, thal
they find mivwssary [or th botal performance appeakaal

Apalyee strengihe: and wiakiesses againet el crilerion in worksboeid.

Assis e spocific curmscula

Assess and quantily qualitaive fecls such & peolessional attitude, sl
i i, il loctisal almosplaee and moeake o the sl pocsible

FUBLICATIONS

Co-authored palicy briets on Hisalth Sysbemss Covernance Strengthening in Pakistan
- amn inlerventional case study;




Co-authored an advocacy brief Liunched at HLPF in New York on Measusing post
2015 Development in Pakistan: Sustaisable Development Goals” review from a
Gn-dn & SRHR mmuw n 2016
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Contributed 1o the submissk 1o Independest A lability Pasel of the

Sumuy (.«nul on Youlh Policies i l‘ahnun
Sl dkat %200 ah - Women Nb0sResource Centre Pakistan-

IMWI el seion |

Cmmudmhaﬂcdmwcmnmﬂ# report on

Labor rights in the context of 1 ady and fiscal policies in 2016
m ) . i l

Blghleasps

bowEducation Researchdocs

Contributed o the cse study on ‘Young Women Lawyers Blazing the Trail of
Justice' under CEF/USAID s 2014

httpyiat oo phogepimages feaswe std viCaw NS udies %20Final. pdf

University thesis on Role of Li in expanding Imperialise, and Native
intellectuals” Resposse in 2013

Review Work

Roviewed and odited an advocacy strategy paper on ‘Challenging religious
fundamentalissas o emsure SRHR: Advocacy strategics for the Asia-pacific and
N-‘h African regions” in 2017

FINAL-KDK D(SK'\-‘ 12-17.pdt

Reviewed and editod a resvarch study oo “Tsspact of Fand, talist &i on

Family Plansing practices in Pakistas’ in 016

_— alicidiec e tamily:

Reviewed University of Sargodha’s research on “Gesder based Isequality of
y’ in 2014

Reviewad Islamia University Babawalpur's reseanch on ‘Tesees and Problems of
Wonen at Warkplace” i 2014

Reviewed Baha ul Din Zakariya University Multan's neseanch an ‘Gender based
violesee in South Punjab’ in February 2014

CAPACITY BUILDING EXPERTISE

Training Need Assessment (TNA)
1 have buen buting 1o the desig and Imph ticen of TNA tools for newd
assessoents foe didferend Onganizations,

- ¥

Coniribuied bo design arsd implemeniation of THAS for e Yowth for Peace
prograes wilh Aasaam Foundabion

Designed and THAs dor sulbs ursder differont cycles of USAITY
Camnder Equily Frogram

Conducied THAS for local CBOs woeking will Shirkat Cah

Material
1 have b pant of the eam in pl 1 and of ediscatiomal
manuals and training material om a variety of socio-palitical thematic anes for different
crgarizations arsd Youath groups.

mw.wpeduﬂurg ml.al for different g anizations on Drgasi rational

huc Crender Stabe Cilizen Relstionchip, amd Conflict
Transloration
- :mwmpedmauﬁunmrmmympﬁmrwb-uan&mmm
pen, Gender . v and Lobbying
& Laad the team bor de ing medule on Ci 'lug]ls Puost deval
implicatsons - amd role & o Loeal G tior FYF n 2013
Facilitation:
At Shuirkat Galh:
& Facdlitated a o h amd  design, dada
and I i g and based advi
ln 200 &
= Facilitaled on Devel Nemsbie= Building for rabust sccoanlability

mechamisers o Chiang Mai, Thailand, in 2016
Facilitaled & workshop on “Commusily sccountability for Heallh Sysbem
msnw-@'mmm

e et e rig hib - akistan

At Ausral Fowsndatomn:

Facilitaled training cn Cemder based & pr i ab LREC im
2m4

Facilitated TOTs on Gender discrisainstion asnd Gender Maissbneaming in 2003714
Facilitaled a workshop on Labor Laws and Waorker Rights i 2004

Facilitaled a discouimse on “Moam Ch ky's wiews on Paliti £ ekl
Pakdstan’ s 2013

AL Aassan Foundalion:

Facilitaled a TOT on Stale Citizen Leadershi p for Serve DI BKhan eoployess bo
meintegraie poleniial Talibam langets inle productive cilizens in 2002

Facilitaled a workshop on Condlict Transbarmatien lor Youth geougps in 2001
Facilitaled a iy Yoaith En Ik at llamabad in 2011
Conducted workshops on Advecsey asd Lobbying for Youll groups in klamabad
2001




Panelist &t Intermatiosal Conference on Goess E jew amd Sushadinabd
Basinesses sl Croovivich Universiby 2017
Guest al FTV Mews on Healih Sysi [# Srengihening in 2017

Guest Speaker ab Sushatnable Developmesd Goals orgenized by SDP1 - Policy
ihink fenk n 306

Cuesk Speaker al YES 10 ‘Jewasnon ke peensn ke usiesd kai® - an inbeematbonad
comierends: - ab IBA Sakbasre Sindb in 2014

Munilm:inr, & Evaluation {aln:?’d.: due d.i.ligenl::}

Conducted several monftoring visits o programsaatic assesement of dillerent sub-
ranbens USAIY s Cendier Equity Progeam in 2013714

Lead several spal-check sissions 1o different sub-grants umder USAID s Gensder
Equity Progeam in 2014

Part of several dwe diligence wisits lor instibational assessment of pobential sub-
rantens under USAIDNS Cender Equity Program in 201314

FPerformances

Histed a Mushaira in NUML feataring Anwar Masood and olbers in 2011
Pertormed in the Protagosdst obe ‘Captain Bluntschdi® in Geonge Bernard Shaw's
Play Arsns and the Man 2 LUMS Olympiad in 2008

Presided Declamatios senbest in MUML in 1008

Otficial Df feer FA 1046 MUML Fi 30778

Histed variows Golden Mights, Farewells, and Academéc functions a1 NUML during
20010

TRAININGS PARTICIPATED IM

Attended a workshop oo Getting ready bo issplesent the 2030 agenda: an
dieveloping a SDG rmoadsap organized by UNDP and UNDESA ab New York in
2N&

Anendid @ workshop on Managing inberaction across SDGe a tool for palicy
naklers organized by UNDESA at New York in 2006

Antndiod & workshop oo Designing inbegrated and eoherent strategies lor e
SDs wilh the iSOG model organioed by the Millennium Instineie at New York
i 2 E

Avended a workshop on Medeling bools for ssstainsble developmesd policies: a
plabizrm i sddnss the ic, social and envi il di ines ol
sustainabili divelopment crganized by UNDESA al Mew York in 2016

Anendied a workshop on Folleow the Mosey: msing apen data bo irsck S
fnuisg amd pesulls ceganized by UNIHESA at Mew York in 2016

Theee day workshop on Pre & Post Award Pralocals in GEP organized by The
Asia Foursdation at Muzeslarabad n 2014

Theee days Genserle Traisisg of Tralmers in 2010 arganizad by Aasaan Foundation
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FERSOMNAL INFORMATION

Father's Masw Khadim Hussain Shah

Natiosality Pakiclani

- Nale

Marslal Slalss Singh

CNIC = A5I0Z-TIE9aE3-3

[ n] 01-01-1588

Permanent Address Post oifice: Umer Diadha, diskrict Ghotld, Sakkur

A.ii. Manager Research Management (Full Time)
ORIC has a dedicated full time Manager Research Management.

Notification:
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CV of Manager Research Management

MEHREEN MANSOOR

PhD Scholar

Dissertxfion: Afiracfing Huwman Talent through Digitad Frendly Rscnatment and Sedection:

COMTACT

Flat # B 403, Beach Blessings
Apariments, Clifton, Block 2
Karadh, Pakistan

[+92) D333 3225174
im_mehresnifihatmail com

COURSES TAUGHT
Production & OperSons

Crganzational Theory &
Design

Business Mathematics &
Slatishos.

HR Management
Elesctives of HR.

Business Research Methods
Fundamentals of Management

Intra 1o Psychology
ACADEMIC ACHIEVMENTS

‘Recesved Chanoelior's Honor
Roll in MEME
“Highest CGPA Achiever in M5EMS
“Second Position in Shudent
Research m
<First Position holder in BCS
Program.

EDUCATION

PhiD Candidate - M5
CGPA: 2.83

2019-tl date SZABIET,
Karaichi

MSMS - HR
CGPA:1ER

2017- 1019

EZABIST, Kamadh

MBA - HR

CGPA: 3.08

2003-2005

SZARMST, Karachi

BCS

Percentage: 87%
003002

Petroman Training Instiute
in affikation with SALLI

A Mmed Method Anprosch

EXPERIEWCE
FERMANENT FACULTY

Greanwich Uniwersity, Karachi April 2021 - il dads
= Lecturer in Busness Administration Department

= Manager Research & Development - ORIC

= Research Supervisor of Graduate and Undergraduate shudents.

= Menior of Canser Developmaent

= Member of 5kl Development Team

VISITING FACULTY
SZARIET, Karachi Ot 2021 = il date
Igra Univesrsity, Main Campus Karachi Sap 2019 - il dale
Gresrwich Universaty, Barachi Feb 2022 = Apnil 2022

Moharmmad Al Jinnain University, Karachi Sap 2019 < Do 2020
CORPORATE EXPERIERCE

HRFirst Pvi. Lid Jure 02T £l dabe
Technical Recruiter - Executive Search

(Freelanca)

= Sparch potenbal canddaies for Exscutive lewel.

« Conduct interviews for shortiisting

HAFirst Pvi. Lid March 2021 io April 2022
Manager Talent Acquisition- Executive Search (HOD)
« Search potential candidates through varnious channels
+ Evaluating candidale as per dienis’ requirements
& Condud interdess for shortlisting
« FedaSonship bulding with the chents
Li&F Pakistan [PVT.] LTD. January 2007 to December 2009
Human « Load
# Recrutment and Selection
Organized and conducied Sof Skils Trainings
« Management of Yearly Performance Appraisals
& Employes Onentation and HR Operations
«  Payrall Management and HRMS management
&  Dwwelopment and Mainienance of Polcy Manusal
+ Employse Services (grievances handing and counseling)

Bankislami Pakistan Limited Jung 2006 o September 2006

Unit Head Recruitment & Selection

+  Fecrutment and Selscson

+« Employse Onentation and HR Operations

« Organize and conduc Soft Skils Trainings

+ Development and Maintenance of Policy Manual 1
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Narejo Human Resources July 2005 10 June 2006
Associate Consulant

* Recrulment and Selection

o Traning and Development

* Org and soft skils gs for clents

* Project

* Magazine Management (MR Tcokk Quanedy Magarne)

GUEST SPEAKER SESSIONS

* Invied at SZABIST 1o conduct Clirscal P

. Wnsmstbwmm'owmmwm

o Invited at SZABIST o conduct Mock interviews of shudents.

o Invited as Guest Speaker for MBA students of SZABIST on "Need of research
Quessconake for Survey”.

o Invited as Guest for BEA of IUen and Writng”

o Invited as Alumnd Interview Panelist for MSMS 2019 admission interviews.

EUBLICATIONS

. mmmmrrnmlmmm Al\bduvo
Role of Psy
wmmhn’mmn)

e Usman, A, Akbar, W, Manscor, M., Imran, N & Khan, S (2021) Work-L¥e Programs
and C in a Single O from Whole-Life
App to Career Dy AMakara Human Bahavior Studhes in Asia, 25{1), 3244

* Imman N., MWSUMAWM(MIMMWM
Orgs and Goal A AM g Rolo of Work

lnd A M Roke of Load p. ¥

Jourral of Psychosockal Rerabatation

. Memon M., MAgi & Kamean. (2015) Perceived determinants and barriers of RPO. A

\pp journai of (MSMS RS = 1)
o Memon, M., & Sidat, N. 1. (2019) umofmntyrypumrmlm A
M Role of P Fultliiment. Snch Economics & Business

Revien Immmumal 1(1) 3246

e Memon, M., Ahmed, F., Qureshi, M. A, & Brohl N. A. (2018). Effectiveness of
Joumal of Orgar

psychometric testing in P
Research, 3(1) 233-306

* Linking Change Ci with T Ammngcnm Auadamo
Role of Py Contract F and A
nnnumwmhm(mmn

* Glass Celing In Pakistan: Cracked but Not Yet Broken.
9th South Asian {SAICON)
Islamabad.

9 by COMSATS

A.iii. Manager Innovation and Commercialization (Full Time)
ORIC has a dedicated full time Manager Innovation and Commercialization.

K

CGreemsich Uniersity
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CV of Manager Research and Innovation

CURRICILIN VITAE

EMAD CT GCARDN
220 UF & thera Mo STy

Objsoite

T prrran = srme win e wrcedmses i ol sidis ey MAKASTHERT SURRRVISION &
ATLDNIETRATIVE ikl im nanii mainsl cowein ara isam

Exsoutive Summary

Zamoan arhminr, Rk wna £ TFrmin L Jdurm duee mmisae e ws

Mhaing. nling. Taaiing. Tosining Anssinemin Adminiviniims | Mamigammaes, v funsimun cams’
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Stertme EE L G|
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i Semsingry s
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Crrmp 3 Juim & Slrias 0 6wl [Dhaizeal, UAE)
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T M sz, R s L. (il mi |

13



Woar Mar. 2012 fo- Eap 2014 K.43E Inctiheds of Teshinology
¥

gl ity

H.4 2B Inchbuds of Technology

Skl Regaadaiys

Wear Jan. 2008 to- Dea. 2007 K& EE InvcEBute of Taohnodogy

Tzairar Samierbee Comminw

e 1]

Woar Jun. 2002 fo- Des. 2090 ¥4 3B Incttufs of Teckmalogy
Manizer "Larksbies and Trammsiees (b 0] 0w |

“oar Mar. 1853 fo May. 2008 Al's Compater Plus
Sywaers's Engiomar o0 ime

“oar Jan. 1828 to Fab 1862 ——Jksbeeg Foundegom, PAF
dan. Rmsarch & Droakpera s Eeglaer o | o Inis am Elistram s Indsiirs
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nrn g i S [T A——
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A.iv. Support Position(s)

ORIC has designated support positions complementing Manager Research Management as well as Manager
Innovation and Commercialization’s roles in the implementation of their respective KPIs.

Notifications:
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e L ot
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L e
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O ol W S, Meroisin, Prass W1 QA | Faai e TR, Pababay, L83 0020111 S0
B T T T L L iE N IT I i A T e —————

16



17



CGreemmich University
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A.v. ORIC Steering Committee
ORIC has a functional Steering Committee that provides strategic oversight for its operations.

Notification:

Greemwich U niversity
Wl 18, N2

ROTIFICATION
A STEERING COMMITTEE

I et the poresns szwizd 0 oer U der seaen o Do CTaker T psIn Thee e
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Thez Sedlewnm g b

1 warkn e S 120 Tiair

XM Em e e haiz
1 0 ardial anim Exire=an
L2 el ixGdsa Saz:nl
W Az Bieda | at=mal
& O Shebh Ruham—as 1-fo lrezr=a
A A D kgta Inteeal
£ OrEaki-2-mal utemzl

tiansadl W ET I sy cF e Chmes=lan

—

spaccd Kimpl Woghul
Rug cirar

A.vi. ORIC Steering Committee Meeting

ORIC Steering Committee has regular meetings on a bi-monthly basis to provide strategic direction, assess
its progress and align its outcomes with those of the University.
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Minutes of Meetings Screenshots

w

@Ea'mr;mrm"r U neiversity

MINUTES OF THE MEETING
Hld on Mondiry, Septembar 30,1000 AT 2800 A

e Sratungic Plarming

Pebimi i

1. Wiadam Vs Chance ler Chair

2. Mir. Kiris Teli Co-Chair

3. D¢ . Mesdusl Shaedis Mugsal Innbar il

4. O . Asshid Irnam Entarnal

5. Or. Mirmal Dd Slva Entarnal

&. Dr. Eric Hisda Entarnal

7. D¢ . Saikh Muhammad Irlin Innbar il

d. b, Sabir Ahmed Intarnal

The sawting dlartad with the na=w of Alah Subhisa-ho-Wattala S medt
banefoant, e el Ssarcilul

it s discussad and resslved that the Die Steering Commles [igey Lg Fecused

en Stratapic Panning bar il Tree piars from 2023 we 2018,

Fladas Wics Chanceler masructed 15 5 memba thar Sor the siravegie
planning me have 1o take & edvice fras our isdusteial partners and slansing
no Fralzed cur itratag plan,

COrecmmich Universily
MINUTES OF THE MEETING
Hild on Wiedninday, Revermier 20, 2001 AT 1200 Al
Fer Miretiion of ORIC Sbeering Committm

Iebarmbarnic

4. Madam Vs Chanealer Chir

2. Mir. Karis Teli Ca-Chais

3. O, Al Shadie Mugsal Intarnal

4. D, Reshid Irmam Entarnal

5. br. Mirmal Di Slva Entarnal

6. . Eric Biseda Entarnal

7. Dr. S%aikh Muhsm mad Irlan Innvar nal

. Dr. Sahir Ahmed Irnvar nal

The =auting ilatad wah tha na=«a of Alah Subhisa-ho-Wattala e mea
B niefcant, Ui et Sareilul

it wits dscussed and resslvad that OF new =ambes g g be incorperaned in
s riem D i Staaring Coammflae.

Thie twt riripactad =ambes e leaving Lo Or. Dy Aaj & Dr. Aamie Rashid.
Arieady notilicatios iied.

Mhadas Yice Chancellor initrscted b th mislrs Ut dus 5o Covid -19 mesty
an As
wnpidiate as immadiste bas,

induirial arwests and MOWS are panding mhich saed 10 be
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CEreemeich Unirersify

FAINUTES OF THE SMEETING OF ORIC STEERI NG CORMWITTEE
Hald on Mosdey, lanuery 03, 2032 AT 2008 &M

Bebarmbari

4. Wieda m Wow Chance ler Chair

2. Kir. Kariss Tl Ca-Chair
3. D, Al Gadic Mugsal Intarnal
4. br. Aeshad imam Entarnal
5. Df. Mirmal D6 Silwa Extarnal
& D, Eric Biseda Entarnal
7. D, Shaikh Muhimmad irlin Intarnal
d. . Sabir Ahmed intarnal

The =awting itaned with the nasa of Alah Subhssa-ho-Wattali e modt
Baneficant, e medt =arcilul

The ¥ica Chancalior mael the mambens asd infors b the memisecs o give the
rans Tor B nesl yais Ethical Ingbatioss] Ravies Board.

Thie dessilise i decidad 10 give the na=as il Macs 30, 2002,
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COreemwich Unrrersity

MINUTES OF THE REETING
Hidd an Fdonday, Pebruary 28, 2003 AT 10:00 &8
With Exhibimg ORI Shmering Curmen it

Pebarmbaric

. Wi W Cha nes Bsr Chisir

2. Wi Karis Tell Ca-Chais
3. . Absful Caadie BMugsal Intarnal
4. . Arshad imam Extarnal
5. Of. Mirmal O Silva Extarnal
6. Or. Eric Bisda Entarnil
7. Or. Shaikh Muhimmad irlin Intarmal
. Or. Sabir Ahmed intarnal

The =auting stated with the nase of Alah Subhssa-ho-Wettals e mest
barnicant, e meit sareilul

it wis discuisid and rasolvid by the Yice Chancelos that des 10 Covid-2019
pandamic Orie Slierisg Commil%es B s oom pleted U ik asegned 1o the
induitral liaisos and dof porate 1 iing.

Pl dia=s Vicw Chuaneadlor innirseted 2o thi mambers thit new e condtions ire
Wtin g ettar, 50w Bive 10 S1art morkisg again asd oomphite oo ik Lo cover
b gap with the nationsl and =tnatiosl o ganicatan.

COrecmmich Unirersigy
I RUTES OF THE MIEETING
Hald o Monday, May 13, 2312 AT 1000 AR
et Year Oric Shsering Comemittee

Fbarmbaric

4. Wieda m Wow Chance ler Chair

2. Wi Karis Teli Ce-Chair

3. br. ANl Gadie Mugssal Intr nal

4. b, Aeshiad Imam Extarnal

5. Df. Mirmal D6 Silwa Extarnal

&. Or. Eric Bisda Entarnil

7. Dr. Shaikh Muhsmmad irlin Inar nal

d. . Sabir Ahmed inarnal

The sauting stlated with the nase of Alah Subhesa-ho-Wettali e mest
EaneSicant, U meit =arcilul

Thie Viee Chiance e meet S samban of the nest yaas O ibie ing comsalee
o share the cosserns which Ore staarng oom miltes faoe in this sarranl pear
i te Do pandime.

Pehladia= View Chanealer inirasctid b thi mistsr that we iy Jgplan o sk
Eafars hind b eavar P back log of e last yeas mork.

In T o) piar m fjigeg 15 Tocus on our MOUT R asen with tha induilry fo cover
nhv sl i Lk
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COreemeich University

MINUTES OF THE MEETING
Hidd on Thurday, July 01, 2003 AT 10:00 &M
Fiar Covid- 2019
el b i
L. Madarm Voa Chanceler Chair
2. Mr. Kiriss Teli Co-Chair
3. 107 Msdul Chadlis Mugsal Iribar il
4.0 Asshad Irmam Entarnal
5. 0. Mirmal Di Slwa Entarnal
&. D, Eric Biseda Entarnal
7. 0. Shaikh buhammed irlan Iribar il
d. 0. Sabir Ahmed Intarnal

Thie sawting dlastad with the nase of Alah Subhesa-ho-Wanala S mest
b nefaant, 5w mail sarcilul

It was discusiad and resslvad thit the Onic Seering Commtes [ geyp Ly Fecused
i gz which arbias dos 10 e kel pandamic.

It i dagastad that 1o cereer the gas we b Jg Tocus on the ssling suneeys and
enliss rasisarch base wsigamants e tha sesarch daiias.

Mlada= View Chincalker insiructad to the =amben thit For this internatiosal
pandamic wa il figpy Jg morked on onkne made which is the beit option %o
EATETH LR 6 2N dinsie

A.vii. Ethical Institutional Review Board (IRB)
ORIC has a functional Ethical Institutional Review Board (IRB) to assess the viability of research projects,
proposals, initiatives undertaken at ORIC.

Minutes of Meetings:

w

k@':'_r.: wowrclr L vty

PAINUTES OF THE MEETING
Ethical intitution sl Beurd

Hudd en Aenday, September 0F, 2020, AT 10:00 A%
A Eminctive Boerd flosm

Ibamberi

1. . Al Cadis Mughal Chair,
2. bir. Mehassad AF Saeed Bl
3. . Aamic Racthid Bebarni ket
A, ME. Ali Rk Klini Pebarti b

The =awting ilarted with the na=a of Alah Subhiss-ho-Wattala e mear
Banefcant, e madl sareilul

The carrant progress of reskarch proposals 1o be sub=ivied for grant ware
rirabivad o eniore thal all msearch sdhared to ethic poadeines cas be =ade

Balore ol ios bé P Nundisg Bediei

Wy lorward.
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I RUTES OF THE MIEETIND
Ethical instutionsl Bowrd

Husld ot Thrsdiay, Barch 13, 3003, AT 1000 AR
At Emmcutive Board Roem

Mlamberi

4. D Aesdul Gadic Mugsal Char,
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A.viii. Functional Offices and ICT facilities in ORIC (Computers, Phone, Internet, Multimedia,
Video Conferencing, ICT facilities, etc.)

Greenwich University has advanced IT infrastructure featuring all the necessary facilities for
telecommunication as well as conferencing purposes. These include private cloud, razor-based architecture,
world class servers, virtualization and wireless network facilities catering to all the needs pertaining to
ORIC.
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Greenwich strives for a solution-oriented approach to research through its R&D facilities. Office of
Research Innovation and Commercialization (ORIC) and Karachi Research Chair (KRC) collectively

pursue that objective through meaningful inquiry responding to emerging challenges for sustainable social
transformation.

A.8 Functional Offices and ICT Facilities — Snapshot of facilities

COMMERGIALIZATION
(ORIC)

A.ix. Interactive Webpage for ORIC reflecting all the activities as per HEC policy guidelines &
beyond / ORIC Social Media Presence (Twitter / Facebook / LinkedIn)

ORIC has a functional interactive Webpage for highlighting all the relevant activities. It also has a social
media presence through Greenwich University.

Interactive webpage (Link)
Greenwich University ORIC Page link:
http://www.greenwichhouse.pk/oric/team.html

fle
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@&W ﬂ”’ﬁ,’.’"@" C mamaz m
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A.X. ORIC Centralized Database for Research Management & Operations
ORIC has a centralized database system through a dedicated portal.

A.10.0RIC Centralized Database for Research Management & Operations

HOME HR STRUCTURE VISION INCUBATION PROCESS ORIC OFFICE HOLDERS ORIC THEMATICS

GreenWiCh Thematics

7 > 2
(5 | meRAsTRUCTURAL | mero (e | warems
A T iﬂﬂl URBANZATION W57 | s mosiLisamion To AL
- CLINATE CHANGE &
VHILENCE AND g FINANCIAL
Gﬁ THE PRGSSURES FELT BY ™ ‘ HILRACE ) & | e
s O : 2 MEDIA AND THE ADVENT
CULTURE AND GO0 | TRANSPARENCY M !
‘,5?)} TS MrUsIoN .';;37 ;| INSTITUTIONAL FRANEWORK '}!f bt e taiichsd
SHEL | cuMaTE cHaNgE & ";\ ALTERKATIVE
;_fig TS INPACT ON THE CITY \7x SOURCES OF ENERGY

Greenwich University ORIC Page link:
http://www.greenwichhouse.pk/oric/team.html
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RESEARCH EXCELLENCE

B.i. Competitive Research Grant Opportunities Identified and Circulated to Faculty / Researchers
(National or International)

Manager Research Management regularly identifies Research Grant opportunities at the national as well as
international level including the European Commission’s, International Association of Universities’, and
HEC’s National Research Program for Universities (NRPU), Local Challenge Fund (LCF), among others.
Such notifications are circulated among faculty members depending on the adequacy of such calls
pertaining to the departmental scope at Greenwich University. ORIC also builds capacity of faculty
members in proposal development across competitive processes.

B.1 Competitive Research Grant Opportunities Identified and Circulated to Faculty / Researchers

(National or International)

H.E.C - Library Support Grant v @

~  Hide message history

From: Shikah Zaman Safl <shikoh@greemwich.adu.pk>
Sent: Saturday, Octaber 23, 2021 10:39 Al

To: Al Raza Shah, Jillani <jillani@pern,.onmicrosoft.coms
Cit Rub Mawaz <rub@greemwich.edu.pk>

Subjiect: H.E.C - Library Support Grant

Ceear Ali Jillani Sahib,

With reference o our discussion earlier this week, please find below attachments and content derived from HEC
website, Let me know a suitable tirme next week for initial discussion and way forward with this grant,
Reference; hitkpa; i

LIBRARY SUPPORT GRANT
The library is one of the most mportant as of @ vizble higher education infrastrecture. The Library Support

program of Higher Ed

cation Commission s aimed te strengthen and up-grade the existing libraries of
= =] &

recognized public sector Universities{Higher Education Institutions and eligible private sector Universities'HEI"s in

Faksstan. Through this inttiative, HEC iIntends to enhance the knowledge resources in the libraries at HEIs In order to
provide a wide range of educational and research materials for the stugents and facu |... and develop them into
knowledge sharing centers. This program extends financial gramt for purchase of library resources. The libraries may
apply for funding from their academic Institution and the academic institute will ultimately seek funding from HEC by

applying for reimbursement

Dbjectives
Strengithen libraries in the Universities and Higher Education Institutes (HEIS) with diverse, high quality and useful
res=arch ornented knowls :‘SE‘ resources.

Provide faculty and

Provide conducive learning environment to the academicians and researchers,

ate Information and material that enrich and suppert thelir learning needs.,

ELIGIBILITY CRITERIA
All Public Sector Universities/Higher Education Institutions and eligible Private Sector Universities/HEI's are eligible to
seek funding on compliance of the following conditions:

% University/HEI must have well-established Libraries natwiork
= University/HEl must have well-established MPhIl/PhD programs
FUNDING FROLCEDURE
L] HEC will provide funds te all public sector Universities/HEI's and eligicle private-sector Universities/HEI's under

Library Support Program up to 75% of the expenses incurred for purchase of librery resources.
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L] Each public sector HEI will get funds based on a formula with two criteria: HEC recwTing grant (so® weight)
and number of PhD faculty (50% weight) and each private sector University eligible for funding will get funds
besed farmula {number of PhD faculty)

L] Head of the library will apply to their respective University{HE! on prescribed form along with requisite
documents.

#  The sanctioned amaunt will be reimbursed to the university/HE upon filing the audited expenditure statement
of the utilized funds, duly signed by the applicant, university suditor, Director FinancefAccounts and head of
institution [RectorfVice Chancellar).

L] The universities considered for the grant will share 15% of the expenses incurred for library support and not
completely rely on the grant from HEC.

#  Universities will be able to fund the following expenses for Libraries under the gramt:

o Purchase of books (Print/ Electronic)
o Subscription of research journals) publications (Print) Electronic)

APPLICATION REQUIREMENTS

Application form duly filled by the focal persenfapplicant {Head of the likrary) Is required to be submitted to the
respective university on prescribed pro-forma (Application Farm fer Library Suspert Program Anmex() slong with
supporting documents,

Following Documents Should be enclosed with the Applhcation Pro-forma

1. Big-data of the focal persenfapplicant

2, A short Introduction of library resources indicating existing material, targeted users, MPhil/PhD programs,
current circulation statistics etc. (Maximem z Pages)

3. List of demande=d material duly approved by the library committes| department

Best Regards,

Shikoh safvi

Deputy Directar

Office of Research, Innovation and Commercialization.
Tel, # +{g221)35840397 Exts 211

Mab: e300 016 1578

DKo, 3&1’" Street, Darakshan Fhase V1, DuH.A., Karachi 75500

Pakistan
— e
7 2 T
' P )
e e e—
o3 s> E=—ommm—
@ ﬂ fome Y |
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e
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B.ii. Number of Research Proposals Submitted for Funding from HEC (Proposals Submitted to PhD
Faculty Ratio)

The mobilization ratio for faculty applying for competitive grant processes during 2021 was low due to
restricted campus operations during COVID-19. ORIC is in the process of enhancing submissions ratio for
year 2022-2023 grants.

B.iii. Research Proposals Approved for Funding by HEC (Proposals Acceptance Ratio)

The mobilization ratio for faculty applying for competitive grant processes during 2021 was low due to
restricted campus operations during COVID-19. ORIC is in the process of enhancing submissions ratio for
year 2022-2023 grants.

B.iv. Number of Research Projects (won from HEC) which were due to be Completed (in this year)
The mobilization ratio for faculty applying for competitive grant processes during 2021 was low due to
restricted campus operations during COVID-19. ORIC is in the process of enhancing submissions ratio for
year 2022-2023 grants.

B.v. Number of Research Projects (won from HEC) which were Completed (in this year)

The mobilization ratio for faculty applying for competitive grant processes during 2021 was low due to
restricted campus operations during COVID-19. ORIC is in the process of enhancing submissions ratio for
year 2022-2023 grants.

B.vi. Number of Research Proposals Submitted for Funding (from non HEC source - National or
International) - (Proposals Submitted to PhD Faculty Ratio)

The ratio of proposals was quite low for this year. However, some of our faculty members did submit
proposals across processes. ORIC is encouraging more submissions as well as working on diversifying
funding channels through proactive grant tracing.

B.2 Number of Research Proposals Submitted for Funding

Research Proposals Submitted for Funding — Project 01

Challenge Fund for Youth Leaders in Pakistan

o Farhan Ahmed
N b

Challerge Fund Form - Faihan Active Citizens Jourm:

c

Dear Mr. Ifikhar Alened
Good Evening

Please find my proposal/application and supporting document

for Challenge Fund for Youth Leaders in Pakistan

As required, the details of My referees are given below

121 Referee: Dr. Jameel Kniljl, Joim Direcior, State Bank of
Pakistan, Email: jamLkhiiiEsbo, omg.nk

2nd Referee: Mr. Raza Al Memon, Lecturer, SZABIST,
Emall: (aza ali®irk szabist edu ok

Your acknowledgment on the receipt of this emall wouid be
highly appreciated

Beat,

Farhan Ahemed, PhD

Active Citizen Batoh - 2010

Youth ChaNenge Fund (COP26) Grantoe
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DRITISH
COUNCIL

Addressing Global Chalenges: Challonge Fund for Youth Leaders
In Palustan™

Applicaton Form
Plaasa  asbenit culy  Mled  applicwion  dorm 1o Ikhar  Ahmed

Pukher aly WMMMMMII“LHMM!.

Plava martion n tite Caalsapa Pand for Yosth | avieos In Pacieran .
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Part 1: Information

uBRITI H
COUNCIL

It was Decemeer 2010 when | was selected 35 partizipant to

attend British Counci's Four days “Active Citizens Froject
o in Larkana by parnetr ization SOTS,
Sindh, After and learned | got i

andauanped&xﬁalﬁdmﬁnjm—wmﬁﬂemriu
Students Conference in Februsry 2011 for empowering and
brining additional colours in the life of junior students (Grade WV to
Wy through participative leaming. The SAF svent was well
atended by medis, SDTS team, local MGOs, civic society,
govemment officials In September 2012, | was sslected for
National Exchange Visit to Abbottabad where | met Acs from all
provinces of Pakistan. Soon after my return, | came to know that
my SAP had been nominated for Mational Social Acticn project
awsrd after SAP showcasing community svent. In December
2012, | awarded with Mational SAF Award by Brtich Council at
Margala Hotel, Islamabad during Annual Youth Summit 2013,
With the passage of time and continuous community
development work, in September 2013 | was selected to attend
Financial D» (IFOWY) 2013 to
Selsdon, UK. | also actively participated there among ACs from
various countries and got master Faciltator cenificate. On my
return, | have conducted numerous Active Citizen Workshops
(More than required, requirsd were 04) with partner organization
and facilitated other ACs in organizing and implementing their
SAPs. Sincz my AC journey, | am an educstionist and
passionate researcher with MBA and PhD qualifications. My
reseanch profile can b= seen at
https:!/scholar.gacgle itati / Jahi==
n&gi=ag
My research interest is environmental eccnomics and energy
economics. Sased on my research expertise, | have published
and collaborated various projects. The details can be seenin the
link given above.

As for 35 the prasent work is concemed. | won Youth
Fund (GOF'ZEJ in January 2021 and | successfull finished my
jproject with surprising outcomes of survey results. | recommened
iulchmg policy suggestions 1o relevant stakeholders:

oo human Inln, quallty of Iifs and pro olimais frisndly
b-nnlnm It Is Imporiant {0 conduct peradical awrsness ceminar,
workshops, and ocafersncas and walks f promots swarsnecs about
siimts ohanga.

+  To Iniroduse “Envircamentsl Educabon” oourse af ihe Beocndary,
Highar Esoondary, Undergraduate and Pocigraduats laval.

+  To add ot beact oource oontent on In
m sxiting currioua Ls Pakistan Budist oF E20lal BUTIEG.

*  Ta introduce poiicias {o enocurage swarenacs io inductry about thelr
-mmbnm_nnmnu

© o arrange @ guec wiih CEOC of publio limisd ocmpanisc
Vit in Eaatan nmeuu for recarving particalar portion of

2R expenditurs fhai muct cover caending for smvircnmentsl

protsation.

¢ To sudit the CER expendiure Incurrsd by the companiec o
amviranmantal protacsian.

+  Through ICAF following IFRE, sompanles must be llakls b pubiish
#ns Burisinabiiy Repor slong with Sheir Annusl Repart.

*  Ta devslop polloles In order fo promcis olimate ohange awaransce.
pro climats change trisndly behaviour, quallty of Iife and health of

youtn In Eindh.

If | g=t this opportunity again, | wil continue working on my
existing survey based ZAF on “Climate Change Awareness
Its |mpautunmamyuumeanduaa|m°num in major
cities of Sindh (Nawabshah, Mirpurkhas, Khairpur &
Shikarpur).
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Seed funding will help us to collect the secondary dats through subscription, to meet with
environmental economists, to hire the field team and train the team for data collection process,
within city and inter-city transportahon cost and data needs fo be collected from youth through

face to face. Talking about ikty, once the instr is
developed, it can be replicated for other qhes districts, pl’D\ﬂI‘ICE The data in our project will
be collected through quota ility sampling). More emphasis will
be on the inter-city transportation to do the field wurk and arrange hands on sessions in the
targeted cities.

Part 4: Budget Breakdown

Personnel (Project manager, support personnel, expertsiconsultants ete)
« 1000 G3F
Operations | Maintenance (field team training, city and inter-city transport etc)
= 1200 GEF (Around PKR 260,000}
i and supplies [pt !

renting of small equipment and supplies needad for
ials etc)

project
= 700GER
Miscellanecus
« 100 GEF

‘four projects may be promaoted through the British Council website, Facebook and Twitter
channels or publication and British Council platforms.

If we share photos from the Social Action Projects, we will follow the guidelines below:

Intellectual hts

“fou will retain copyright in any stories or |mag§ [Response Material’} you submit to the

British Council. You will need to obtain p i 1 from the p grap to submit

images if you are not the photographer.

By sending the Response Material. you grant the British Council, free of charge, permission

to use the Response Material (including, without limitation, medifying and adapting it for

operational and editorial reasons) in countries where the programme has been delfvered and

any media worldwide relating to the Active Citizens programme. You confirm that the

Response Material does not infringe copyright, that you have the right to give the British

Council permission to use it for the purposes specified sbove, and that all necessary
for the ofthe Material has been obtained.

Signing below indicates you agres to the British Council’s digital terms and conditions

S

Cam 1|
FARMHAK AHVED ZFNCUTMBER 30 |

Annex | — Social Sction Progect Criteria

A. [MANDATORY) The project proposal should address one of the
Tl pricrily srems:
1. Climate Change
S Girl'm e isalisn
1 Gender and Roiusion

B. IMAKRDATORY) Propects should be;

*  Feasdls

»  Socaaly impacting
¢ Banlangbla

*  Collabaraties

* Inncvallve

»  Hoeds besed

* Measurebis

el imasized
*  Gommunity mwolving

Dialogue based
C. IDPTIONAL) Propcis ul'muh:l uss sl lessl ome diglal ool b
smobilise ¢ Ao Learh
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Number of Research Proposals Submitted for Funding / Project 02.

Erasmus+ and European Solidarity Corps Organisation Registration

»  Hide message history

Forwarded message
From: EUW CORPORATE MOTIFICATION SYSTEM < ELI-CORPORATE-MOTIFICATION-
5'_!{5'[ ﬁ_.-'l& CEUrOpa.ey -
Date: Tue, Oct 20, 2020 at 12:45 PM
Subject: Erasmus+ and Furopean Salidarity Corps Organization Registration

To: po-reply@eacey «alijilaniB@amail.cems

Erasmus+ and European Solidarity
European N . . "
- commission | COrps Organisation Registration

Frasmus+ and Furopean Solidarily Corps Organisation Registration

Dear Jiland all,

e Education, Youth, Sport and Culture Directorate-General thanks you for registaring your
organisation In our database of organizations that wish to particlpate In the Erasmus+ and
Furapean Salidarity Corps actions managed by National Agencies.

Your arganisation has been successfully registered and the orpanisation "s unigue identifier -
Organisation ID - |5 ELDZ62342.

You can now use your Organisation ID to submit an application for an accreditation or grant
under the Erasmus+ or European Solidarity Corps actions managed by National Agencies.

If your organisation s application is selected for a project then your organisation will need to be
certified by the National Agency to which you have submitted your application. In this case, your
organisation will have to provide supporting documents

As an authorised user, you can manage your organisation "s data and documents through the
Erasmus+ and European Scolidarity Corps platform.

Further information is available about [https:/webgate.ec.europa.eu/fpfis/wikis/x/roRXFg]what
you can do as an Authorised User in the Organisation Registration system.

Other authorised users that you have indicated during the organisation registration process will
receive an email message similar to this.

If you think that this email was sent to you in error, please contact the organisation directly.
Erasmus+ and European Solidarity Corps platform.

To learn how we use and handle your personal data, please read our privacy statement.
Kind regards

Directorate-General for Education, Youth, Sport and Culture
CNS (Corporate Motification System)

You can change your notification preferences here,
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Number of Research Proposals Submitted for Funding/ Project 03

UNITED NATIONS @ NATIONS UNIES

FOONOM AND SOCIAL COMMISSION FOR ASIA AND THE PACIFIC
Usscd Nencow Botidng, Kapdameem Nox Averes, Banghok 11200, Thelnd
Té (=06 2) N0 & P (464 D 2001025
e anidiinn oy * wwe unecapon;

OBS/CSS/APFSD-CSO 11 Muasch 2022
Dear Mr. Shah,

Asia-Facific Forum on Sestainable Developusent
Bangkok, Thailand, 25-31 March 2022

We are pleased to condlrm your participation in the Ninth Asis-Pacfic Forum on
Sestairable Development (APFSD) to be convenod by ESCAP at the United Nations
Conference Centre in Banghok, Thasdand from 78 to 11 March 2022

Ihe costs of vour participation will be covered and will include alr ticket
accommodation and subsistence allowance.

Documents including the programme and information an logistical wsues for the
Pexmple's Forum and the APFSD will b published of hitps | www uncscep cepevents apfadd
Yo are scousuged to casvllly seview the information sote provided at the wabsite, and
the guidance for accessing the United Nations Conferenoe Centre which has been forwarded
along with this letter

We ook forward %0 welcomng you to the Forum and 0 your contnbution to its

Ouloonmus.

Yours sincercly

OfiVer Paddison
Chied
Section on Countries in Special Situations
Ottice of the Executive Searetary

Me. Ali Raza Shak
Vice Chatr
Karack: Rescarch
Siadh

Paduistan

B.vii. Research Proposals Approved for Funding (from non-HEC source - National or International)
- (Proposals Acceptance Ratio)

The submitted proposals are in the review process. ORIC is encouraging more submissions as well as
working on diversifying funding channels through proactive grant tracing.

Approved Project 1
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Erasmus+ and European Solidarity Corps Organisation Registration

=  Hide message history

Forwarded message
From: EUW CORPORATE NOTIFICATION SYSTEM < FL-CORPORATE-MOTIFICATIOMN-
Ehfﬂ'i M& L EUTORE.e -
Date: Tue, Qet 20, 2020 at 12:48 PM
Subject: Erasmus+ and Furopean Salidarity Corps Organisation Registration

To: po-reply@escey «alijilanidb&gmail.com:

Erasmus+ and European Solidarity
E ' M . "
- Commission Corps Organisation Registration

Erasmus+ and Furopean Salidarily Corps Organisation Resgistralion

Dear Jillznd All,

The Education, Youth, Sport and Culture Directorate-General thanks you for registaring your
organisation In our database of organizations that wish to particlpate In the Erasmus+ and
Furapean Solidarity Corps actions managed by National Agencies,

Your arganisation has been successfully registered and the arpanisation s unigue identifier -
Organlsation ID - |5 ELO262342.

You can now use your Organisation ID to submit an application for an accreditation or grant
under the Erasmus+ or European Solidarity Corps actions managed by National Agencies.

If your organisation s application is selected for a project then your organisation will need to be
certified by the National Agency to which you have submitted your application. In this case, your
organisation will have to provide supporting documents

As an authorised user, you can manage your organisation "s data and documents through the
Erasmus+ and European Solidarity Corps platform.

Further information is available about [https:/webgate.ec.europa.eu/fpfis/wikis/x/roRXFglwhat
you can do as an Authorised User in the Organisation Registration system.

Other autherised users that you have indicated during the organisation registration process will
receive an email message similar to this.

If you think that this email was sent to you in error, please contact the organisation directly.
Erasmus+ and European Selidarity Corps platform.

To learn how we use and handle your personal data, please read our privacy statement.

Kind regards

Directorate-General for Education, Youth, Sport and Culture
CNS (Corporate Motification Systern)

You can change your notification preferences here,

@ v
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Approved Project 2
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B.viii. Number of Research Projects Completed (won through non-HEC source - National or
International) (which were due to be completed)

The submitted proposals are in the review process. ORIC is encouraging more submissions as well as
working on diversifying funding channels through proactive grant tracing.
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B.ix. Joint Research Projects Approved for Funding (National / International Funding Agencies) -
(Proposals Acceptance Ratio)

Greenwich University secured the Erasmus Plus institutional grant with its Austrian partner IMC KREMS
involving joint research, international credit mobility and traineeship activities. The grant spans from 2020-
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2023 but it could not be operationalized due to COVID 19. The team is in the process of negotiation with
the European Union to extend the operational timeline to 2025.
B.3 Joint Research Projects Approved for Funding (National / International Funding Agencies) -
(Proposals Acceptance Ratio)

Erasmus+ and European Solidarity Corps Organisation Registration @,

=  Hide message history

Forwarded message
From: EUW CORPORATE NOTIFICATION SYSTEM < FL-CORPORATE-MOTIFICATIOMN-
5'1"5' Fﬂ'ﬁ}g:g [DREEL
Date: Tue, Oet 20, 2020 at 12:48 P
Subject: Erasmus+ and Furopean Salidarity Corps Organisation Registration

Tore no-rep "ﬁ-ﬂﬂ; £l <3 il ﬂﬂlﬂ i-'i'lgmﬂ' O

Erasmus+ and European Solidarity
European ¥ N . x
- commission | CoOrps Organisation Registration

Erasmus+ and Furopean Salidarily Corps Organisation Resgistralion

Dear Jillznd All,

The Education, Youth, Sport and Culture Directorate-General thanks you for registaring your
organisation In our database of organizations that wish to particlpate In the Erasmus+ and
Furapean Solidarity Corps actions managed by National Agencies,

Your arganisation has been successfully registered and the arpanisation s unigue identifier -
organisation ID - Is ELDZE62342.

You can now use your Organisation ID to submit an application for an accreditation or grant
under the Erasmus+ or European Solidarity Corps actions managed by National Agencies.

If your organisation s application is selected for a project then your organisation will need to be
certified by the National Agency to which you have submitted your application. In this case, your
organisation will have to provide supporting documents

As an authorised user, you can manage your organisation "s data and documents through the
Erasmus+ and European Solidarity Corps platform.

Further information is available about [https:/webgate.ec.europa.eu/fpfis/wikis/x/roRXFglwhat
you can do as an Authorised User in the Organisation Registration system.

Other autherised users that you have indicated during the organisation registration process will
receive an email message similar to this.

If you think that this email was sent to you in error, please contact the organisation directly.
Erasmus+ and European Selidarity Corps platform.

To learn how we use and handle your personal data, please read our privacy statement.
Kind regards

Directorate-General for Education, Youth, Sport and Culture
CNS (Corporate Motification Systern)

You can change your notification preferences here,
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Dear Mr. Shah,

Asia-Facific Forum on Sestainable Developusent
Bangkok, Thailand, 25-31 March 2022

We are pleased to condlrm your participation in the Ninth Asis-Pacfic Forum cn
Sestairable Development (APFSD) to be convened by ESCAP at the United Nations
Conference Centre in Banghkok, Thasdland from 78 to 31 March 2022
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B.x. Volume of R&D Funding Secured: National (HEC, Ignite, PSF, MOST, Joint Research Projects
& others from federal or provincial government) / International

Greenwich University secured Joint Research and International Credit Mobility grant in
collaboration with its Austrian Partner IMC KREMS. The Erasmus Plus grant from European
Union is worth fifty-five thousand (55,000) Euros for project timeline of three years. Mr. Ali
Jillani, Director ORIC, was funded with USD 5,000 by United Nations Economic and Social
Commission for Asia and the Pacific (UNESCAP) covering his travel, boarding and lodging at
Bangkok to attend the Panel at Asia Pacific Forum on Sustainable Development 2022.

B.xi. Number of Research Proposals / Joint Research Proposals Reviewed by IRB, before Submission
to Funding Bodies (HEC, Ignite, PSF, MOST & others from federal or provincial government) /
International

All the research projects/proposals submitted for funding are reviewed by the IRB.
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B.xii. Number of Policy Advocacy or Case Studies Presented to Government Departments - (Policy
Advocacy or Case Studies Submitted to PhD Faculty Ratio)

Karachi Research Chair (KRC) - a policy think-tank — in collaboration with ORIC strives for evidence-
based governance reforms through policy advocacy. KRC is active at the national, regional as well as global
levels contributing to several policy making processes. KRC contributed to the following processes through
interventions, policy briefs, and advocacy papers in the year 2021-2022:

Panelist at the Asia-Pacific Forum on Sustainable Development (APFSD) 2022 in Bangkok
https://www.facebook.com/CSOAsiaPacific/videos/1328433397654037

Mr. Ali Jillani of Karachi Research Chair (KRC) was invited as a panelist at the 9th Asia Pacific
Forum on Sustainable Development (APFSD), 2022 in UNESCAP, Bangkok. APFSD is forum
convened under the auspices of the United Nations Economic and Social Commission for Asia
and the Pacific (UNESCAP) - the intergovernmental forum comprised of 43 countries in Asia and
the Pacific. Mr. Jillani’s intervention is as follows:

Thank you, Chair.

Building back or forward better only matters if it translates into concrete action addressing
systemic issues like global inequalities of wealth, power and resources, neoliberal
frameworks devouring our democracies, militarism & conflict, patriarchal
authoritarianism, marginalizing governance as well as a guilt-free pass on Means Of
Implementation commitments.

Debt distress, exacerbated by COVID enforced economic downturn and deficit financing,
has risen to an unprecedented 49% in debt to GDP terms affecting 40 out of 43 countries in
Asia and the Pacific region in 2021. And, amid the relief rhetoric, the emergency loans
continue to target poorest countries despite global calls for permanent cancellation of sovereign
debt for efficient COVID recovery. Notwithstanding the very lesson from COVID 19; to
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strengthen public healthcare systems, the International Financing Institutions continue enforcing
stringent conditionalities. Almost 76 out of 91 IMF negotiated loans in 2020 pushed for
further belt-tightening measures resulting in deeper cuts to public healthcare and social
protection systems compounded by the push for privatization as an excuse for good
governance. Debt Service Suspension Initiative and the Common Framework beyond DSSI have
proved ineffective, requiring fundamental reforms involving inclusive debt treatment
frameworks, debt restructuring and cancellation, among others.

The profit driven hegemonic Trade and Investment patterns have held sway over both people and
the planet even during the pandemic. Business as usual continues with predatory trade
practices, illicit financial flows and tax evasions despite global calls for SDG compatibility
impact assessment of taxation architecture, trade & investment agreements as well as the
enactment of Global and Regional tax bodies to synergize multilateral resolve against the
corporatocratization of the globe.

On vaccine equity, it is critical to review current trade rules to enable manufacturing of medical
products in developing and least developed countries by promoting access to raw material,
technology and financing. We also support the calls for global moratorium on ISDS
continuously plundering nation states of vital resources amid recovery crises. Echoing the
call from developing countries, it is imperative to look beyond TRIPS waiver and parallelly
resolve issues like food insecurity, economic fragility and corporate capture as key building
blocks for a holistic recovery.

Official Development Assistance continues to be a testament to the lack of multilateral resolve
with more than half the countries failing on their ODA commitments, and the expected financing
of $350 billion fell short by more than half, while developing countries face a financing shortfall
of over $2.5 trillion per year in core SDGs priority areas. A major chunk of net ODA flows was
routed through IFIs with severe question marks on aid efficiency in terms of human rights,
development, peace & security and the environment. The lack of meaningful action on Common
but Differentiated Responsibilities and Respective Capabilities persists while the Asian-Pacific
countries’ vulnerability to climate crises increases despite meager carbon footprints. This is
compounded by the use of ODA to catalyze private sector engagement, achieve trade,
military and political objectives of donor countries, and ODA’s substitution with climate
financing, refugee costs, debt relief and even vaccine donations, affecting the efficiency of
both COVID 19 recovery and SDG priorities.

The continued emphasis on digitalization as the way forward needs to be reconsidered for its
implications across several domains. Increased corporate control of data and concentration of
tech innovation in the hands of a few technology giants could compromise privacy, hinder
technology transfer, marginalize human workforce, and undermine local knowledge
systems, among others. It is imperative to reinvigorate the Technology Facilitation Mechanism
to avoid tech take-over of people and their resources.

The spirit of partnerships for Sustainable Development should not legitimize actors who have

historically been part of the problem as it is a clear threat to our multilateralism. In the absence
of clear compatibility impact assessment, we must realize that involvement of private sector in
the process is driven by profits and not by piety, evident of the history of tax evasions, profit
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shifting, asset stealth and illicit financial flows, and, therefore, does not merit the messiah
status on negotiation tables.

In the face of clear failures, with the region failing on all SDGs by 2030, MOI need to catalyze
fundamental reforms so the systemic lock ins and runaway degradations do not set in. We
cannot afford to remain half hearted in our pursuit of Agenda 2030, as the structures critical for
action are decaying with the demise of public trust, exacerbating social and politico-economic
inequalities, and continued degradation of ecological systems. It is truly a wake up call for us
to incorporate development justice, only if we heed to it NOW, with bravery and
conviction, so our children do not curse us tomorrow.

| thank you, Chair.

2. Lead discussant for Major Groups and other Stakeholders at the Ministerial Declaration 2022

Mr. Ali Jillani of Karachi Research Chair (KRC) was selected to be Major Groups and other
Stakeholders (MGoS) lead discussant at the Ministerial Declaration Consultation of the High-
Level Political Forum (HLPF) 2022. Below is his intervention:

Co Chairs, Excellencies, and Colleagues,
I am Ali Jillani from APRCEM speaking on behalf of the Major Groups and other Stakeholders.
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The gravity of the current crises has exacerbated inequalities and exposed shallow public services
and social protection mechanisms around the world. Meanwhile, the Global South continues to be
confronted with vaccine apartheid, policy and fiscal space constraints, illicit financial flows, unfair
trade and investment regimes, and illegitimate debt distress, compounded by IFI induced
conditionalities restricting governmental capacities to adopt people-centered, rights-based, socio-
economic transformation strategies. We therefore call on the UN Member States to adhere to the
following:

On Goal 14, the Ministerial Declaration needs to pronounce conservation priorities while ensuring
that neither communities nor their livelihoods are jeopardized in the process. The treatment of
pollution of marine resources is a global issue and requires multi-pronged coordinated strategies
to galvanize political, technological and financial support. Moreover, stronger regulatory
capacities are required to ensure food security, disaster risk reduction, and protection of human
rights.

On Goal 15, the language requires a stronger commitment for people to live in harmony with
nature. The lack of emphasis on indigenous peoples is alarming and requires an adequate merger
of indigenous wisdom with scientific approaches. The much emphasized nature-based solutions,
despite their holistic outlook, pose catastrophic implications of cementing corporate capture,
causing deforestation and land grab, and affecting the indigenous communities’ values to
their territories of life. This requires a rights-based approach to biodiversity conservation and
climate change coupled with efficient accountability mechanisms to ensure that NBS are NOT
another greenwashing project.

On Goal 17 and Ways Forward,

The Debt Service Suspension Initiatives (DSSI) is not sufficient to address debt crises; the
Ministerial Declaration should recommend establishing a Sovereign Debt Workout Mechanism
under the auspices of the UN to comprehensively address unsustainable debt, including through
extensive debt cancellation. We also recommend establishing a universal, UN led
intergovernmental tax body and negotiating a UN Tax Convention to effectively address the
issues of tax havens, tax abuse by multinational corporations and other illicit financial flows.

It is high time that we agreed on a moratorium on Investor-State-Dispute-Settlement, with
removal of all ISDS provisions across bilateral treaties and trade and investment agreements.
Ministerial Declaration should recommend the accelerated implementation of the ODA
commitments to fulfill and exceed the 0.7% of GNI target for ODA in the form of unconditional
grants.

We also recommend establishing a Global technology assessment mechanism at the UN for
transparent and inclusive deliberations on governance of digital technologies and their adverse
impacts.

Finally, the essence of partnerships requires broader and effective civil society engagement
across processes for an inclusive multilateralism.

It is upon us today, excellencies, to ensure that we DO NOT leave our generations of the future
behind by adopting approaches that prioritize people and the planet over profits!

| thank you, Chair.
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Ali Jillani (vice Chair - KRG
speaks on behalf of the global MGoS at

of the High Level Political Forum
p " 3:0D pm EST, April 23, 2022
UN General Assembly, Now York

Panelist at the Major Groups and other Stakeholders (MGoS) event at the High-Level Political
Forum 2021

Mr. Ali Jillani was selected as Panelist to represent Asian Pacific Civil Society at the Major Groups
and other Stakeholders(MGoS) event at the High-Level Political Forum. The panel discussed the
systemic issues confronting sustainable development.
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Mr. Jillani covered global inequalities of wealth, power and resources, neoliberal frameworks,
militarism and conflict, and patriarchal authoritarianism. He also discussed vaccine apartheid in
the global south, Illicit Financial Flows and hegemonic trade agreements compromising smaller
countries like Pakistan’s ability to efficiently recover from COVID 19 or advance SDGs
priorities. He also highlighted the need to prioritize critical considerations ahead of consensus
across negotiation processes and emphasized that the governments in the Global North need to
walk the talk on SDGs. The panel also emphasized the imperative need to not just hope but to act

with substantiated efforts.

Panelist at Major Groups event at HLPF 2021

TOWARD A MORE INCLUSIVE FUTURE:
ADVANCING IMPLEMENTATION OF THE 2030 AGENDA

TUESDAY, JULY 13 | 1:00-2:30 PM ET

Join us at # HLPF2021! Hosted by:
Major Groups and Other Stakeholders Coordination Mechanism (MGoS-CM)
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4. Expert Group Meeting of the High-Level Political Forum (HLPF) 2021 on Goal 1,2 and 8

KRC delegate Mr. Ali Jillani represented Asian Pacific civil society at the Expert Group Meeting
(EGM) of the High-Level Political Forum (HLPF) 2021. The excerpt from his interventions during
EGM 1 are as below:

Excellencies,

COVID 19 has had a devastating effect on Asia Pacific as the reports indicate that the pandemic
will push over 78 million people under the poverty line (in South Asa alone) and the total number
of working poor in Asia Pacific is estimated to reach over 94 million people, disproportionately
affecting women and marginalized groups. Almost 40 out of 43 countries are experiencing
unprecedented increase in debt to GDP ratio in the Asia & Pacific. APRCEM demands the redress
of systemic barriers and structural impediments to sustainable development. We advocate
development justice that seeks to address unjust economic, trade and tax policies; corporate
capture of land, resources and governance; patriarchy and fundamentalisms; militarism, conflicts
and authoritarianism. Moreover, we demand:

e The Strategic policy emphasis, recognizing gender as a cross-cutting constituency, should
address the root causes of poverty, food insecurity and malnutrition as well as uphold labor
and environmental standards.

e Comprehensive policy reforms should be enacted involving (Goal 1) transformative
reforms in social protection to ensure equitable access for the most marginalized;
prioritized access to essential services through a rights-based approach including
healthcare and COVID 19 recovery and response measures; and, an effective redress of
IMF conditionalities restricting public spending across key strategic sectors like health,
education and social protection.

e (Goal 2) requires uncompromised focus on food and seed sovereignty agroecological
approaches, dismantling of corporate control over agriculture and the food system,
enhanced security of land tenure and food security for all, curbing inequitable distribution
of land, enacting genuine agrarian reforms, ban on conversion of agricultural land for other
purposes, prohibition on hazardous pesticides, and protection of small farmers.

e (Goal 8) requires a labor protection floor that guarantees fundamental workers’ rights, a
living wage, adequate working time and working conditions, as well as right to collective
bargaining, and concrete policy action for formalizing the informal economy employing
over 68% of Asia-Pacific’s workforce.

e Corporate control and capture of resources and governance is detrimental to the
achievement of ambitions across goals 1, 2 and 8. The business-as-usual trend must not be
allowed to enable private sector monopolization across sustainable development processes
through public-private partnerships, financing mechanisms and investment protection
policies that enable corporations to control water, transportation, and energy -turning these
public services into sources of profit. Corporate lobbies should not be allowed to dictate
the terms around labor and environmental standards at the expense of people and the planet
as it paves way for tax evasions, asset stealth, profit shifting and illicit financial flows.
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e Trade liberalization and deregulation policies must be confronted to avoid their
consequential impact exacerbating poverty and hunger and perpetuating destructive
economic growth responsible for widening inequalities.

| thank you, Chair.
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5. Expert Group Meeting of the High-Level Political Forum (HLPF) 2021 on Goal 12 and 13
KRC delegate Mr. Ali Jillani represented Asian Pacific civil society at the Expert Group Meeting
(EGM) of the High-Level Political Forum (HLPF) 2021. The excerpt from his interventions during
EGM 2 are as below:

Excellencies,

The global population is projected to reach about 9.7 billion by 2050, that would require the natural
resources of almost three planets to sustain the current lifestyle patterns. However, the rising levels
of resource-intensive growth patterns continue to deplete natural resource base and destroy our
ecosystem. The progress on Goal 12 continues to be bleak, already weakened by the politics
of indicators narrowing its scope from a transformative conceptualization of sustainable
consumption and production patterns, despite the push from developing countries who are
at the receiving end of its crises, compounded by the absence of resource and energy efficiency,
sustainable infrastructure, access to basic services, green and decent jobs, and a better quality of
life for all. The pandemic has slowed down the progress of targets of SDG 12 in Asia Pacific and
the region is heading in the wrong direction unless COVID 19 is seen as a wake up call to reverse
the trends.

Climate change exacerbates poverty, inequality, climate and disaster induced displacements, crises
in agriculture, food, and water, destruction of biodiversity and ecosystems, and ravages the
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marginalized communities. The Asia Pacific region is already showing regressive trends on
Goal 13 compounded by its vulnerability to climate induced disasters and extreme weather
events, costing over $675 billion/year in losses, coupled with the pollution of land, air and water
through carbon and chemical contamination, claiming an ever-growing number of lives every year
in the countries who still have negligible ecological footprints. And yet, the capitalist economic
architecture driven by the logic of profit for the few continues to sustains the destruction of our
livelihoods, lives and habitat by offering false solutions in the form of geo-engineering, genetic
engineering, and other techno-fixes, despite in the face of an existential concern to our collective
future. Despite the aftermath of COVID 19, business as usual has continued with an aggressive
push for new extractive and mining projects, infrastructural projects, and agri-plantations in the
guise of revitalizing the economy, albeit, at the expense of both people and the planet. It’s high
time we acknowledged that the actions of extractive and fossil fuel industries, infrastructure and
energy development, and agribusiness are responsible for natural resource depletion, biodiversity
loss and human rights violations.

Recommendations

e A just and equitable transition of the workforce with creation of decent and green jobs
as confirmed by the Paris Agreement is an integral part of the paradigm shift towards
zero-greenhouse gas and climate resilient economies and societies for all, in addition to
sustainable consumption and production.

e In this regard, governments must take into consideration just transition, while preparing
and implementing nationally determined contributions (NDCs), national adaptation
plans (NAPs) and national long-term low greenhouse gas emission development
strategies in cooperation with social partners and CSOs.

e Community-led programs and initiatives must be supported, enhanced and provided to
ensure local communities become resilient and can adapt to the impacts of climate change.

e There is a need for going beyond integrated climate change into the national plans
especially for adaptation. Having a plan to assume that adaptation measures can fit all
localities is a wrong decision. Engaging communities in the planning is essential to
ensure effective adaptation.

o Need to democratize the discourse around environmental protection ensuring the protection
of environmental defenders.

e COVID 19 recovery must be entwined with a people and planet over profits centered
approach for a resilient, equal and just future for all.

e Sustainable consumption and production patterns can only be realized through a whole of
society approach involving proactive social and policy action

e Solutions on climate change must address its root causes. We must put an end to fossil
fuels and market driven solutions to climate change that exacerbate social, gender,
economic and ecological problems.

e Multilateral agreements that promote fair access to resources are needed for governance of
GEC to safeguard a stable and resilient Earth system for long-term wellbeing of all humans
and the survival of all living species.

e Climate change adaptation and mitigation measures should also include conservation and
rehabilitation of ecosystems since healthy ecosystems increase our carbon sink and lessens
our vulnerability to climate change impacts. We have seen during the current pandemic
that disrupting ecosystems have caused the spread of illnesses.
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e Climate action must be prioritized in the mainstream budgeting and planning processes
across countries in the region. And this will not be the excuse for developed countries not
to finance developing countries, as per their financial obligations.

e Those responsible for climate change must commit the most of finances, technology and
technical resources required for mitigation and adaptation measures, following the
Common but differentiated responsibilities and respective capabilities (CBDRRC)
principle.

e Stronger public sector commitment, appropriate policies and regulations (e.g., polluters
pay act, removing harmful subsidies, progressive carbon taxation) are required to protect
GEC from global to local levels.

e Neoliberal instruments like Investor-State Dispute Settlement (ISDS) violating state policy
space must be confronted through multilateral support to avoid environmental degradation,
biodiversity loss, human rights abuse and asset plunder.

e The world needs new economic and financing models to protect and enhance the resilience
of the GEC. Financing for renewable energy, climate resilience, sustainable land
management and conservation agricultural practices is imperative.

United Nations High Level Political Forum Expert Group Meeting 2021 Session02
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6. Expert Group Meeting of the High-Level Political Forum (HLPF) 2021 on Goal 17
KRC delegate Mr. Ali Jillani represented Asian Pacific civil society at the Expert Group Meeting
(EGM) of the High-Level Political Forum (HLPF) 2021. The excerpt from his interventions during
EGM 3 are as below:

Excellencies,
COVID-19 has exposed our systemic vulnerabilities to cope with crises, one being the IFI induced
continued privatization in the healthcare sector for example.
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Health systems designed to deliver profits are perverse and dangerous. If testing, treatment or
vaccines are not free, large numbers of people will not be able to seek healthcare that they need,
even if they can’t afford it. Almost 96% of the support provided by Multilateral Banks and
International Financial Institutions to Asia Pacific countries (between April to September
2020) are loans, with meager amounts in grants or debt relief, initially focusing public health
systems strengthening and later diverted to economic recovery.

The result of healthcare privatisation has large-scale problems, however, most of the COVID-19
response loans recommend the poor countries to adopt new austerity measures despite the COVID
crisis. Almost, 76 out of 91 IMF loans (84%) - negotiated with 81 countries - push for belt-
tightening that could result in deep cuts to public healthcare systems and social protection.
Substantial public resources are being mobilised to support the development of diagnostics,
treatments and vaccines. However, these resources have not come with a guarantee that they will
deliver universal, free services to the public and will stay in the public domain. The health crises
have escalated into economic, social and environmental crises due to the weakened national
capacities by neoliberal capitalism and flawed macro economic governance.

As a result, the years of progress on almost all SDGs is being reversed including poverty,
hunger, health and education, gender, equality, and climate action, among others,
disproportionately affecting the most marginalized. These shortfalls need to be contextualized
in the multidimensional crises being lived by the people, characterized by inequitable access to
essential services, severe wealth, power and resources inequalities, environmental degradation, as
well as the crisis of governance and democratic rights.

Inequalities have been on the rise in Asia-Pacific. Less than 1% of the region’s 4.6 billion
population has a combined wealth that can almost match the combined GDP of East Asia and
Pacific (USD 25.942 trillion in 2018). It also means that these individuals are worth almost 54
times more than the combined GDPs of the economies of Asia Pacific’s LDCs in 2018. The
region’s combined income inequality measured by the Gini coefficient has increased by over 5
percentage points in the last 20 years, which is far from the situation of almost all other regions.
Globally, while about 500 million more people could be pushed into poverty as a result of the
pandemic, the so-called 1% continues to quadruple its profits, further compounded by the
diversion of COVID-19 recovery funds into corporate bailouts.

Recommendations:

e Mobilize international support to ensure inclusive, universal coverage of all marginalized
communities under existing national security schemes for livelihood and income support,
preventive and curative healthcare, food and nutrition security, education and social
protection on a priority basis.

e Suspend patents and lift trade rules that impede access to medicines and medical
technologies for developing countries, including TRIPS Waiver.

e We endorse the global call for the permanent cancellation of all principal, interest and
charges on sovereign external debt and it should not accrue into the future.

e Rather than pushing the developing countries for economic self-reliance, FFD processes
should help them address macro-economic pressures involving debt distress,
hegemonic trade negotiations enabling liberalization, market deregulation, massive
privatizations, and neoliberal instruments like ISDS - designed to plunder nation
states of vital resources leaving no fiscal space for COVID 19 recovery or Sustainable
Development priorities.
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e Stronger accountability measures on Official Development Assistance (ODA)
commitments are required as FFD reports acknowledge that critical SDGs remain
unfunded, with only 7 countries in compliance, requiring fundamental reforms in the
international financing system. It’s also imperative to recognize that ODA’s use to cement
corporate capture, its substitution with climate financing, refugee costs or debt cancelation,
or its use to achieve trade, military and political objectives of donor countries is against the
transformative ambitions of the Agenda 2030.

e Policy emphasis on digitization and technological advancements must ensure a thorough
review of the potential adverse effects on livelihoods, the economy, environment, society,
culture, and civil & political rights of the people.

e Restrictive and repressive laws must be retracted as they disable conditions to
institutionalize democratic dissent, dialogue and accountability for meaningful civil
society participation across decision making processes as well as protection of human
rights and environmental defenders.

The decade of action demands the dismantling of neoliberal development framework that
destroys the environment; starves people of resources and strips them of rights; and
criminalizes those who stand for justice. The people demand Development Justice to ensure
redistributive, economic, social and gender, environmental justice and accountability to peoples.
It’s high time we prioritized people and the planet over profits!

United Nations High Level Political Forum Expert Group Meeting 2021 |, Session 3

Lead discussant at the High Level Political Forum (HLPF) and Economic and Social Commission
(ECOSOC) Review 2021

KRC delegate Mr. Ali Jillani was selected as the lead discussant at the High Level Political Forum
(HLPF) Review 2021. He addressed the consultation involving over 150+ Member States
delegations on behalf of Major Groups and Other Stakeholders (MGoS).

Mr. Jillani thanked H.E. Mr. Alexander Marschik, Permanent Representative of Austria and H.E.
Mr. Cheikh Niang, Permanent Representative of Senegal, co-facilitators for the intergovernmental
negotiations for the ECOSOC and HLPF review process, as per General Assembly resolutions
74/298, 67/290, 70/299 and 72/305, for enhanced civil society integration and reassured the vital
contribution that MGOs could make. He emphasized that stronger, action-oriented outcomes for
both HLPF and ECOSOC could be achieved through the political leadership they provide for
various constituents and intergovernmental entities across UN systems. Here is an overview of his
intervention:

Specific comments section 1:

Para 4. We appreciate the spirit in the language here. It would be great if the ECOSOC
deliberations could actually focus on the reduction of global economic and financial risks for
developing and least developed countries by reducing debt distress, curbing illicit financial flows,
and protecting state policy space to safeguard public interest. This should also emphasize the need
to redress prevalent inequalities, within and among countries, affecting the most marginalized.
Para 12: We welcome the para but would emphasize the need to effectively engage MGoS in the
planning, implementation and review of the processes of the Multistakeholders forum.
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https://youtu.be/l5VZzUzl_wo?list=PLXpmEaRt8fegMo7jQzOmJZmd-Y70hTtBe

Specific comments section 2:

We would also like to propose the review of goal 16 (Peace, Justice and Strong Institutions)
alongside goal 17 as a cross cutting focus every year. We would also like to emphasize concretized
analysis of interlinkages to address structural impediments as well as systemic barriers to the
achievement of SDGs. We appreciate the cross-cutting issues reflected in the draft, and would like
to add prioritization of human wellbeing, expansion of democratic spaces, corporate accountability
and redress of inequalities of wealth, power and resources.

We appreciate the emphasis on inclusion of civil societies in the VLR process, and recommend
that it should flow up with their inclusion in the official delegations for the VNR process. The role
of regional forums could also be enhanced for efficient follow up and review: 1) Submission of
interim VNRs to the regional forums as well as introducing regional VNR follow up mechanism
2) HLPF should systematically integrate regional forum outcomes with a flowback into the
regional, sub-regional and national levels.

In the MGoS section, we appreciate the clear commitment on 'meaningful participation of a diverse
and inclusive range of major groups and other stakeholders' under the self-organizing principle 'in
all aspects of its work'. Para 40: We would prefer not to list each of the marginalized groups
separately here as it may not be exhaustive but if that is the intention then we would like to ensure
the inclusion of older persons, migrants & refugees, people with disabilities and those affected by
HIV in the listing.

Finally, in para 43, we call for the inclusion of 'stakeholders assessment of the progress' in the
reporting process as well as uploading shadow reports alongside VNRs on UN websites.

He appreciated the co-facilitators’ commitment to the ECOSOC and HLPF reforms and their
inclusive approach to the process.

United Nations High Level Political Forum Review Consultation April 2021

T A J5 T B By S i
High Level Political Forum (HLPF)

Review Consultation

Apnl 2021
e Y . W =t ~
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https://youtu.be/BNJqtQvUyhk?list=PLXpmEaRt8fegMo7jQzOmJZmd-Y70hTtBe&t=1
https://youtu.be/BNJqtQvUyhk?list=PLXpmEaRt8fegMo7jQzOmJZmd-Y70hTtBe&t=1

8. Co-facilitator at the Development Justice Workshop 2021

https://www.facebook.com/apwld.ngo/videos/2744376062493271

Mr. Ali Jillani was a co-facilitator for Asian Pacific Civil Society’s Workshop on Development
Justice involving participants from 20+ countries. He covered the following recommended actions
for redress:

a)

b)

d)

Mr. Jillani elaborated the situation of debt distress on poor countries, vaccine apartheid in
global south, illicit financial flows, tax havens, neoliberal instruments like Investor State
Dispute Settlement (ISDS) in bi and multilateral trade agreements and curbing of state policy
space across countries in the Asia and the Pacific.

Mr. Jillani highlighted the need for Ministerial Declaration to provide political leadership for
multilateral issues to resolve our common challenges. He exposed the inherent contradictions
of multilateral processes, absence of political will and hegemonic discourse of the Global
North. He emphasized the need to mobilize multilateral action on Illicit Financial Flows (IFFs),
Official Development Assistance (ODA) and hegemonic neoliberal trade and investment
agreements, among others.

Mr. Jillani also familiarized participants on how multilateral systems could protect the
inviolability of Global Environmental Commons (GECs) through stronger public sector
commitment, appropriate policies e.g. Polluters Pay Act, Progressive Carbon Taxation,
Removal of Fossil subsidies, among others.

He pressed for decoupling Official Development Assistance (ODA) from climate financing
and should be tracked separately under Paris Agreement’s Common But Differentiated
Responsibilities and Respective Capabilities (CBDRRC) clause to track Global North
commitments in financial, technical and technological support for developing countries
through Climate Public Expenditure and Institutional Review (CPEIR).
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Ali Jillani of Karachi Research Chair, Greenwich University, represented Pakistan at the World
Social Forum 2021 webinar on "Climate Change in South Asia: Way Forward for Equity and
Justice Informed Governance”. The Panel was moderated by India featuring speakers from
Bangladesh, Sri Lanka and Nepal. The Global Sustainable Development Report 2019 highlighted
the absence of data on over 60% of the environmental indicators, with several countries
experiencing regressive patterns in climate governance in the Asian Pacific region. Three out of
the five most endangered countries by climate change come from South Asia, while the entire
region is confronted by severe air & water pollution and biodiversity loss.
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https://youtu.be/l5VZzUzl_wo?list=PLXpmEaRt8fegMo7jQzOmJZmd-Y70hTtBe

Mr. Jillani criticized the report for not covering corporate capture of the environment and the
natural resource base, continuously exploited for profiteering tactics through extraction,
processing and use of fossil fuels (oil, gas and coal) along with the energy infrastructure
continuously inflicting irreversible damage to the environment. And, the monopolized policy space
through neoliberal trade agreements continues to sustain the use of fossil fuels at the expense of
people and the planet. The privatization of public goods in the name of ecosystem service or value
addition continues to exacerbate deprivations of the most acute nature. The report does not expose
the persecution of environmental defenders nor stresses the need to democratize the discourse
around climate governance.

10. Meeting with Co-facilitators of The Ministerial Declaration 2022
Director ORIC Mr. Ali Jillani was selected to be part of the global Major Groups delegation meeting with
the Ministerial Declaration Co-Facilitators Ambassador Maurizio Massari, Permanent Representative of
the Republic of Italy to the United Nations and Ambassador Margo Meiye, Permanent Representative of
the Republic of Nauru to the United Nations on May 11, 2022.

B.xiii. Number of Research Links Established with other HEIs / Corporate Sector / Industry /
Community (National / International) - (Research Links Established to PhD Faculty Ratio)
Greenwich University constantly seeks collaborative research ventures with national and international
actors from academia, corporate sector, industry, civil society and government departments. In pursuance
of such emphasis, we have established research linkages with the following entities.

A research collaboration MoU was signed by the

University linkages
1. University of Leeds
2. Coventry University
3. Bangor University
4. University of Hertfordshire
5. University of West England, Bristol
6. Ball State University
7. Murdoch University
8. IMC Krems
9. Sigmund Freud University
10. North Atlantic College
11. Synergy University
12. Nisantasi University
13. Liaoning University
14. Asia-Pacific University
15. MAHSA University
16. HELP University
17. Belstate University USA

B.4 Number of Research Links Established with other HEIs / Corporate Sector / Industry /
Community (National / International) - (Research Links Established to PhD Faculty Ratio)
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Interactive Research Universities (Australia) signed a consortium of the following Australian
Universities

Charles Darwin University

Flinders University

Griffith University

James Cook University

La Trobe University

Murdoch University

Western Sydney University

Nook~wdE

Annex B.5
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From: Sabeeh Qayyum

Sent: Tuesday, January 15, 2019 4:00 PM

To: ali.jilani@gresnwich.edu.pk

Ce: anum@greenwich.edu.pk; Shazia Nasir; hadikhan@greenwich.edu.pk
Subject: Tentative Minutes of the meeting

Dear Al,
Please find the rough draft of our points of discussion.

Do remember to send me the brief but outstanding information about Greenwich University and
send me the minutes, with all variations which we discussed, as soon as you can.

| am just a call away, so let me know if you need to discuss anything.

MOTE: Please accept my heartfelt gratitude for giving me this opportunity. Looking forward to
working with you alll!!

Best regards,

Sabeeh Qayyum

In-Country Manager (Pakistan)
Innovative Research Universities
t: +92 323 4303 404

s: saheeh.oavvum

ative Research Univers nterest for
Collaboration with Educatic

Pakistan
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1. University of Karachi

2. University Teknologi of Mara
B.6 MoU with University of Karachi
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AACSB International
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B.7 ORIC Corporate Linkages

O.R - I - c CORPORATE LINKAGES
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B.xiv. Number of Contract Research Awarded by Industry or Government Organizations (National)

- (Contract Research Awarded to PhD Faculty Ratio)
The mobilization ratio for Research Proposals for Awards was lower due to restricted operations during

COVID 19. ORIC is in the process of mobilizing faculty to apply for awards.

B.xv. Number of Contract Research Awarded by Industry or Government Organizations
(International) - (Contract Research Awarded to PhD Faculty Ratio)

Greenwich University
Greenwich University secured Joint Research and International Credit Mobility grant in collaboration with

its Austrian Partner IMC KREMS.
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Erasmus+ and European Solidarity Corps Organisation Registration

=  Hide message history

Forwarded message
From: EUW CORPORATE NOTIFICATION SYSTEM < FL-CORPORATE-MOTIFICATIOMN-
Ehfﬂ'i M& L EUTORE.e -
Date: Tue, Qet 20, 2020 at 12:48 PM
Subject: Erasmus+ and Furopean Salidarity Corps Organisation Registration

To: po-reply@escey «alijilanidb&gmail.com:

Erasmus+ and European Solidarity
E ' M . "
- Commission Corps Organisation Registration

Erasmus+ and Furopean Salidarily Corps Organisation Resgistralion

Dear Jillznd All,

The Education, Youth, Sport and Culture Directorate-General thanks you for registaring your
organisation In our database of organizations that wish to particlpate In the Erasmus+ and
Furapean Solidarity Corps actions managed by National Agencies,

Your arganisation has been successfully registered and the arpanisation s unigue identifier -
Organlsation ID - |5 ELO262342.

You can now use your Organisation ID to submit an application for an accreditation or grant
under the Erasmus+ or European Solidarity Corps actions managed by National Agencies.

If your organisation s application is selected for a project then your organisation will need to be
certified by the National Agency to which you have submitted your application. In this case, your
organisation will have to provide supporting documents

As an authorised user, you can manage your organisation "s data and documents through the
Erasmus+ and European Solidarity Corps platform.

Further information is available about [https:/webgate.ec.europa.eu/fpfis/wikis/x/roRXFglwhat
you can do as an Authorised User in the Organisation Registration system.

Other autherised users that you have indicated during the organisation registration process will
receive an email message similar to this.

If you think that this email was sent to you in error, please contact the organisation directly.
Erasmus+ and European Selidarity Corps platform.

To learn how we use and handle your personal data, please read our privacy statement.

Kind regards

Directorate-General for Education, Youth, Sport and Culture
CNS (Corporate Motification Systern)

You can change your notification preferences here,

@ v
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UNITED NATIONS @ NATIONS UNIES

FOONOMM AND SOCIAL COMMISSION FOR ASIA AND THE PACIFIC
Uen v daszrem Nok Avenw

od Nomcow B

Kapdamrar iz, Banghok 10200, Thelnd

OB/ OS5/ APFSDACSO 11 Muasch 2022
dear Mr. Shoh,

Asia-Facific Forum on Sestainable Developusent
Bangkok, Thailand, 25-31 March 2022

We are pleased to condlrm your participation in the Ninth Asia-Pacfic Forum on
Sestairable Development (APFSD) to be convened by ESCAP at the United Nation

Conference Centre in Banghok, Thasland from 28 to 11 March 2022

Ihe costs of vour participation will be covered and will include alr ticket
accomenadation and subsistence allowance

Documents including the programme and information an logstical wsues for the

will be publoahnd st hitps S www uncscep cep'events aplad
iwrw the information sty proviced at the wabsite, and
¢ Undted Natioes Conference Centre which has been foewarded

We ok forward %0 welcomeng vou o the Forum and o your comtnbution to its

Yours sincercly

o

Otiver Paddison
Chied
Secticn on Countries in Spocial Situations
Ottice of the Executive Searetary

M. Al Raza Shak
Vice Chair
Karack: Rescarch
Siandhy

Pabastan

B.xvi. Volume of Contract Research Awarded by Industry or Government Organization
(National or International)

Greenwich University secured Joint Research and International Credit Mobility grant in
collaboration with its Austrian Partner IMC KREMS. The Erasmus Plus grant from European
Union is worth fifty-five thousand (55,000) Euros for project timeline of three years. Mr. Ali
Jillani, Director ORIC, was funded with USD 5,000 by United Nations Economic and Social
Commission for Asia and the Pacific (UNESCAP) covering his travel, boarding and lodging at
Bangkok to attend the Panel at Asia Pacific Forum on Sustainable Development 2022.

B.xvii. Number of Civic Engagement Events / Initiatives on Issues of Public Concern

Greenwich has a key emphasis on nurturing humane consciousness among students as an integral
component of our mission. Greenwich has integrated conscientious elements in curricula through social
work, interfaith harmony, and environmental protection, among others, to approach social transformation
as a collective pursuit. We blend curricular, co and extra-curricular activities engaging students in a wide
array of activities ranging from sensitization campaigns on social issues, institutional support for
marginalized schools, fundraising initiatives for orphanages, old homes and philanthropic organizations,
disaster relief activities, and collaborations with public interest organizations to invoke a sense of
responsibility among students to complement life at large.

The University has also undertaken several initiatives to promote a vibrant civic infrastructure that provides
avenues for collective reflection and collaborative action. Greenwich has established a policy think-tank
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named Karachi Research Chair (KRC) to bridge the gulf between academic research and policy processes.
ORIC in collaboration with KRC strives for the conduct of meaningful, responsive and quality research to
address some of the most pressing challenges of our times.

XVI1.1 Eid Gifts Distribution

Greenwich University’s CSR Society in consultation with ORIC organized & hosted a successful Eid Gifts
Distribution Ceremony for the janitorial staff of the university. We thank our entire team, students, and
supporters for believing in us & enabling us to make the ones who truly matter smile! We would like to
extend our utmost gratitude to Miss Seema Mughal, Sir Saeed Mughal, and Sir Naveed Mughal for giving
their own personal brand-new clothes, shoes to us for distribution.

L | |
EID GIFTS DISTRIBUTION CEREMONY

XVILII Character Grooming Session

Greenwich University’s CSR Society in consultation with ORIC arranged a Character-Grooming Session,
Tameer- E-Shakhisat, for the support/helping personnel of Greenwich University on Friday, June 24, 2022.
The session was conducted by Ms. Sabin Ahmed Sultan, General Secretary, KEKF Foundation. These
sessions will be held on a regular basis every Friday from 3:30 pm till 4:30 pm at the Dr. Kamal Ahmed
Khan Auditorium.
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XVILIII Blood Donation Drive

Greenwich University’s CSR Society in consultation with ORIC hosted a blood drive and would like to
thank everyone who came forward to donate blood as 1 blood donation can save up to 3 lives of thalassemic
patients.

XVI1.1V Character Grooming Session (1)

Greenwich University’s CSR Society in consultation with ORIC arranged a Character-Grooming Session
for the support/helping personnel of Greenwich University on Friday, June 10, 2022. The session was
conducted by Ms. Mehreen Mansoor, Lecturer, and Dr. Kalpina Kumari, Dean MGMT Sciences. These
sessions will be held on a regular basis every Friday from 3:30 pm till 4:30 pm at the Kamal Ahmed Khan
Auditorium.

XVI11.V Goods Distribution Drive
CSR Society, ORIC & renowned industrialist, and philanthropist Mr. Rafiq Pardesi, collaborated on
conducting a social drive on 22nd Jan 2022, in which blankets and other necessities were distributed in the
slums of North Karachi. Greenwich University believes in equality amongst every member of society and
contributes to the wellbeing and upliftment of society.
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XVIL.VI INTERNATIONAL DAY OF PEOPLE WITH DISABILITY 2021

Greenwich University’s CSR Society in consultation with ORIC showed support, participated in
International Day of People with Disability on 1st December 2021. Greenwich believes every able &
differently abled person plays an integral part in the transformation of society for its betterment.
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XVILVII Visit to Dar-ul-Sukoon Orphanage
Greenwich University’s CSR Society in consultation with ORIC visited DAR UL SUKUN on November
12, 2021. Greenwich believes the key to empowering society is through helping and being there for people.

XVILVIII Visit to Aghosh Trust

Greenwich University’s CSR Society in consultation with ORIC visited Aghosh Trust, an old house
providing home care in peaceful environment with hygienic meals and basic medical facilities to those
senior citizens who needs attention in their golden years. CSR team presented Aghosh Trust with utility
goods as a contribution to fulfill their basic needs.
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XVILIX Visit to Bint-e-Fatima Old age Home

Greenwich University’s CSR Society in consultation with ORIC paid a visit to "Bint e Fatima Old Home"

on March 27th, 2021, and showed their support to the people who deserves it the most.

Members of CSR society interacted with old people and spent a day with them. Members also shared their
token of gratitude with the founder of BFOHT.
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XVILX Janitor’s Appreciation Day
Students of Public Relations celebrated Janitors Appreciation Day commemorating the hard work done by
the support staff of Greenwich University.

During this day students of Public Relations took the responsibilities of the support staff to better understand
the hard work they put into work.

Greenwich University believes that support staff plays a vital role in this institution and would like to extend
its deepest gratitude for all dedication and commitment the support puts into work.

XVIIL.XI Beach Trip

Student Development Council in consultation with the ORIC organized a trip to Beach for the students and
alumni of Greenwich University. The event aimed to orient students to Greenwich University alumni body,
in order to create and strengthen the industrial linkages as well as provide entertainment to the existing
student body.

Comeravaoon ores o e Lo boc e b dided, rdonong, dy Arrgaddalimnmeara ™ nesbiaesd

XVILXII Movie Night (Rap as an Art form)

The Literary Society in consultation with ORIC organized a Movie Night celebrating ‘Rap as an Art form’.
The screening aimed at raising awareness and initiating discussion among the students about Rap as an Art
form. Greenwich University student, the event also showcased Nathan Gill, student at Greenwich
University who performed his rap piece.
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XVI1LXI Youth for Peace Conference

Greenwich University Journalism Association (GUJA) in collaboration with ORIC conducted the "Youth
for Peace Conference 2022" where objectives and outcomes of youth initiatives for peace work were
discussed. At this conference, high officials from well-renowned media channels & government shared
their points of view and the way forward for youth development.

XVILXIV Recitation of Rumi’s Mystical Poetry

“If the light is in your heart, you will find your way home” — Rumi.

Greenwich University in consultation with ORIC hosted the Recitation of Rumi’s Mystical Poetry on 24th
March 2022. The event was graced by the presence of Mr. Rasheed Noorani, Director CEP Indus Valley
School of Art and Architecture, who recited Rumi’s Poetry, and Dr. Aliya Imam, Renowned Poet, Writer,
and Scholar along with several research scholars from all over the world.
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XVI1.XV Fatmid Foundation Blood Drive
Greenwich University’s CSR Society in consultation with ORIC organized a blood donation drive
supporting the Fatmid Foundation in pooling blood.

0001:

06/11/2021 09:00 AM &% CSR Society
06/11/2021 06:00 PM [& BLOOD DRIVE

[ FATIMID FOUNDATION will be here in Greenwich University for a Blood Drive.
@1

& Ahmed Kamran on 29/10/2021 03:32 PM

& 23 Society Members

XVIL.XVI Donation drive for transgender persons & underprivileged
Greenwich University’s CSR Society in consultation with ORIC organized an in-house donation collection
drive for the transgender persons and underprivileged section of the society.

onat:

05062022 0900 Akl

18203 D50 P

i ORG-S
m Nanation Dnve far Transgender & Linder prvileged

O Members ol S5R spoety alung with ther menlar sim 1o give Ther best for he sooety.

o

& shmead Kamran on 08652022 03116 P

XVIL.XVII Edhi Old-Age Home Visit
Greenwich University’s CSR Society in consultation with ORIC paid a visit to Edhi Old age home in
Nazimabad.

0001:

15/04/2021 1100 AM
15/04/2021 01:00 PM

YO

O Members of CSR Society along with their mentors will visit Okl People’s Home B340 Block
Karachi Paxistan. North Nazimabad Date & the ',I,”'Nﬂ;i are tantative

o

& Ahmed Kamran on 04/03/2021 06:23 PM

@ 23 Saciety Members

XVILXVIII Inter-university Naat/Qirat/Speech Competition
Greenwich University’s CSR Society in consultation with ORIC organized a Naat/Qirat/Speech
competition to hone students’ skills.

0o ;

A0 H021 0700 Pha
/03021 0530 PR

& C5R Society ‘ E

& Inter University Naal/QiralSpeach Campelition 2021
LJd Studants will take part in the campelitics

0 500

& Ahmed Kamran on 297062021 02000 PM

& 23 Society Members

XVI11.XIX Flood Relief Campaign

In the times of crisis ORIC & Student Development collaborated to relieve the ailing. Greenwich University
Flood Relief Campaign has gone live since the 27th of September, and we are collecting non-perishable
items, clothes, shoes, shelter tents, and donations.
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For cash danations contact: |:
Muneer Khan
0300-¢ 196
YA 1 oo pk
{we milf purchase food,
and pecessities from
casfy donstions)

27th August 2022 till 3rd September 2022

Join hands with Greenwich University to help the ailing humanity

Donate

| Edible Grocery |
| DryDates |
Rossted Chickpea |

, Cake B Rusk
Milk & Waater |

9 Drop your donations at
Greenwich University (Cafeteria 1) 9:00 am to 9:00 pm

Open Mic 2021

Greenwich's Literary Society in collaboration with Performing Arts Society, in consultation with ORIC ,
filled the night with magic hosting its 2nd Annual Open Mic on Tuesday, October 12.

The night was filled with tones and lyrics that mesmerized the ears, great atmosphere and stellar
performances. With our talented host Ramsha Kazmi, greeting our new and prior students, reminding them
the memoirs of Greenwich University and giving proper guidance of SOPs, keeping in mind as well that
we were freshly just out of a pandemic. However the tension was soon replaced with the feeling of
melancholy as Shahnawaz with his rhymes stood on stage, accompanied with the mellow tunes of our
faculty member, Sir Asad Zia.

Diwali

Diwali, also known as Deepavali, is celebrated across the world as a festival of lights. It is a symbol of the
victory of good over evil, hope over despair, and wisdom over ignorance. This year Greenwich University,
in consultation with ORIC, celebrated the festival of Diwali with utmost zeal and vigour and marked the
occasion representing inter-community harmony and faith.

The day was unlike any other day and as we reached the university for pre-event preparations, we felt the
refreshing aroma in the air with the scent of joy later that evening. We started by decorating the floor with
Rangoli, traditional designs and patterns made by using colours and flowers. Witnessing our efforts, the
remaining students also joined us in embellishing our lovely university for the day. As the evening
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approached, we got ready for our event and several dance performances, which we prepared over for two
weeks. We were eager to get on the dance floor and tune in to our party mood as soon as the clock hit 7.

Crackers are a big part of the Diwali celebration, and this year would have been no different. We did manage
to light some sparklers and pencil crackers, and it was fun. The dusk came in and so did the student crowd
for this auspicious occasion.

DG Rangers visit Greenwich University

ORIC arranged the visit of DG Rangers Sindh to Greenwich University. DG Rangers Sindh Iftikhar Hassan
Chaudhry visited Greenwich University for an interactive session with the students. The interactive session
commenced with a recital from verses of the Holy Quran. Madam Seema Mughal, the Vice Chancellor of
Greenwich University, delivered a brief address, urging the students to engage and ask questions,
emphasizing the uniqueness of this opportunity. Greenwich University faculty members, management and
staff members, and students all attended the interactive session with great interest.

Global Village — Culture Meets Art

Students of sociology organized their first-ever global village event for the students and different guest
ambassadors of the world. It was a one-of-a-kind, integrated event where the students could enjoy the
world's finest culture, food, and entertainment experiences.

Students of the sociology course were divided into different groups and then were assigned different
countries to represent their culture and Art. The participating countries were the Subcontinent, Morocco,
the United States of America, South Korea, Germany, Afghanistan, Italy, Japan, and Saudi Arabia of which
the Ambassadors of Japan, Morocco, and South Korea were present. The guest Ambassadors also took part
in the event by lending their artifacts and heirloom pieces for the exhibition. The event took guests on a
journey through a group of pavilions, each representing the richness and culture of a different country, some
groups decided to depict a traditional household while the others choose to express culture through different
fun activities. Near the end, each group came up on the stage and performed a cultural dance providing the
students with an awe-inspiring entertainment experience and the guests a taste of a culturally diverse
environment.

RARACHL: Prominest businessman and Homorary Consal General of Marvccs,
Mirza hibvtiag Baig met with stndents ot the Global Village event srganiced by
Greeawich Univerviry . RT
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B.xviii. Consultancy Opportunities Identified and Circulated to Faculty / Researchers

ORIC constantly floats different research grant opportunities among faculty members and researchers to
encourage proposals. The ratio has been lower due to COVID but is deemed to be uplifted in the current
reporting year.

Research Projects Evaluation Done by Manager Research Management

N |

° Rana Imroze < Invitation for MBA Research Symposium Spring 2022. B

rafdJmnoze .; SZEiSLBILPE
= Sendemadl =] View profila Dezar Sir Madam,
You are cordially invited to attend MBA Research Symposium, on June 13’5, 2022 2t 04:30 pm

" Results = Filter at SZABIST Karachi. The symposium will be held at SZABIST 99 and 100 Campuses. You will
be required 1o valuate the Theses Reszarch Projects of MBA Scholars as an External Evaluator.

Top results
You are kindly requested fo confirm your avadlability, and also share the below details for frther
. Mehreen Mansoar process.
= Invitation far MBA Researc..  20006/2022
Dhear Mir Kashif: | am ho.. @ Details requured in fmance for onlme payment ;
Wallk Adee ,{ E'}\-[CT!.
@ e 1 Benefiary Name
Invitation for MBA Researc.  1306/H022 1 Benefisiary BAN Number PEK
Drear Sir/Madam. You are cord., | o 4 Bensficiary Bask Name
5 Contact Number :
6. Email Address:
7. PResidence Address

We wll book forward to welcoming vou on Jone 33"’, 2021 at STABIST, 99 and 100 Campuszes.

3 RN
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Supporting Evidence: https://www.facebook.com/107345492681211/posts/5318967921518916/

B.xix. Consultancy Contracts Executed through ORIC with Industry, Commerce or Government etc.
- (Consultancy Contracts Executed to PhD Faculty Ratio)

ORIC encourages faculty members to engage with industry as well as government to undertake consultancy
projects for research across several areas of specialization. Some such initiatives are reported.

Manager Research Management ORIC, Ms. Mehreen Mansoor, was invited to conduct a workshop
on Qualitative Analysis as consultant.
Email Evidence:
From: Sara Wali Qazi <sarawali.qazi@szabist.edu.pk>
Sent: Friday, June 3, 2022 12:58 PM
To: Fahad zuberi <fahad.zuberi@szabist.edu.pk>
Subject: Qualitative workshops in BRM BBA 6 A

Dear Fahad

I have organized workshop on Qualitative Analysis for my BBA BRM students 6 A on 23rd May, 2022 from 4 to & pm. The workshop was for
equipping the students to dealt with qualitative analysis.

The trainer is the Faculty of Greenwich, PhD schelar of SZABIST and visiting Faculty of multiple reputed universities. I need to give her 10,000/-
remuneration to trainer,

Kindly approve this so, we can provide her the remeneuration of the Said workshop

Thank you and Regards

Dr. Sarah W. Qazi

From: Sara Wali Qazi <sarawali.qazi@szabist.edu. pk>
Sent: Friday, June 3, 2022 12:58 PM

To: Fahad zuberi <fahad.zuberi@szabist.edu.pk=
Subject: Qualitative workshops in BRM BBA 6 A

Dear Fahad

I have organized workshop on Qualitative Analysis for my BBA BRM students 6 A on 23rd May, 2022 from 4 to & pm. The workshop was for
equipping the students to dealt with qualitative analysis.

The trainer is the Faculty of Greenwich, PhD scholar of SZABIST and visiting Faculty of multiple reputed universities. I need to give her 10,000/-
remuneration to trainer.

Kindly approve this so, we can provide her the remeneuration of the Said workshop

Thank you and Regards

Dr. Sarah W. Qazi
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Consultancy Contract with IGLOO (Pakistan Dairy)

MEMORANDUM
QF
UNDERSTANDING

COreempic. University

P'ziostan — Mam s
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B.xx. Liaison Developed with University's Advance Studies & Research Board (AS&RB)
ORIC is strategically integrated into the operations of BASR for advancement of research on emerging
trends. Director ORIC is a member of BASR.

b, <

CEracaench Unireraiy
NOTIFICATION OF THE MEETING
BOARD OF ADVANCE STUDIES AND RESEARCH (BASR)
held on Fuly 15, 2022, 2t 5:00 Pm at Meeting Room, Greamwich University

Present:

Afz. Seema Mughal, Vice Chancellor (Chair)
Prof Dr AQ Mupghal, Rescarcs Professor

w oo

Prof Dr Muhammad Yagoob, I'ralessce Enseritus

-

Dr Altaztuys Dashnayam, Dean Faculty of Social Sciences snd Humanities

5. Dr Kaslpina Kumari, Dean, Facalty of Managensent Sesences & Infoemation Stadies
6. Dr Shafiq Ur Rehmaxz, Professor. Depatment of Feonomacs

7. DrSabir Akmed, Professor, Deparument of Media, An & Design

8. Dr Mubammad Shaiq, Professor, Depariment of Busisess Administration

9. DrM. Nawsz Tumio, University Teacher. Appointed by Academic Council

10. Dr Arjumsnd Bilsl, LUniversity Teacher, Appoumted by Academic Council

11. Dr Mubamnead Avaz, Linivessity Teacher, Appolased by Acadenue Councal

12, Dr SAL Irfam, Univessity Teacher, Appointed by Academic Council

13, Dr Farhan Abhmed, University Teacher, Appointed by Academic Council

14. Dr Hamadullak Kakepote, Professoe, Department of Humanities and Soctal Sceeaces

—
w

. Dr Eric Bindah, (Liniversity Teacher. Nominated by Acadeane Council)

16. Dr Nirmasl De Salvs, (University Teacher Naminated by Academic Council)

[

7. Dr Shair Sultas, [ Head (Coopt Member)
18. AMr Ali Raza Shak, Direvior Research (Coopt Member)

19. Afr Rab Nawaz, Director QEC (Coope Member)
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INNOVATION & COMMERCIALIZATION

C.i. Research Policy of the HEI
The University has a Comprehensive Research Policy emphasizing responsible conduct of research,
principals, and protocols, as well as the Publication Reward System to institutionalize the culture of

Research.

Q&?/zz'//n'/i h University

Research Policy Manual

Vision:

Emerge as 2 premier mstitution producing thousht-leadership comnutted to catahyze a better
future for all

Mission:

Nurture the competence and character of fuuture lezders through quality education and humane

couscrousnes:
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RESEARCH AND DEVELOFMENT

Preamble

Fessarch and development are a vital paradizm m the advancement of 2 university, which aims to eleavate
a student’s thinking and intellsct, while quality rezearch 1= one of the key measures which zstz 1t apart from
other tertiary erzamizations. As such, modem kmeowledze and training in the respective domain becomas
mmperative for the muversity faculty, 25 well as its implementation i the curricula for optimum rasulis.

The Research and development pelicy highlights the suidelines, methods, and mezsures for encourazing
mmpactful research, as well a5 setting puidelines on decision making, satting geals and strategias, and paving
a strategic direction for research activities being carriad out at Gresnwich University. This iz also avident
through the university mission, which is committed to promete, enhance, and mainfain quality education
by conducting problem-oriented research.

The peliey further provides an insight in the progress of research and development being carried out in the
umrvarsity. Greenwich University has adopted ife mepiration and direction from research and zcademic
bedies that ars endeavering to tackle the emersing challenges, more se which have their rects in the
corporate world, and aims to enzble students to 1dentify rezazrch creztive solufione to the current economic
and social problems prevailing in the country.

Definitionz
For the purpeses of this poliey, the following definitions shall apply:

“Fesaarch”
Research 15 the systematic investigation mto and study of materials, sources, ete, in erder to
sstablish facts and reach new conclusions. As per this policy, it wall alse be tzken fo include
development and inmovation.

“Developmant”
Development shall mean the immovative and creative adaptation of information and kmowledge for
a new purposa, thereby creating new information.

“Diracter”
Dhractor shall mean the Director of the Office of Research Innovation and Commercialization
unless otherwise stated.

“Ressarch Centra™
A Fesearch Cantre i= an enfity that facilitztes the devalopment of rezzarch (and hances teaching and
outreach to the wider community), in a specified field of endeaver, and which meets a standard
definad b the Univarsity.

Office of Rezearch Innovation and Commercialization

The Offica of the Research Innovation & Commercialization (ORIC) halps students of indergraduate,
eraduate, and pest-zraduoats levals to 1dentfy trends and problems of the ndustry and provides students
with appropriate sudance by industry-experts, enabling students to come up with innovative and
markstable solutions for various orzamizations in the corporate world Our quality teaching, adequate
facilities and resources provide sufficient means of fulfilling cur ohjectives and mantammng cur core values.
The development of new courses iz done in collaberation of mdustry experts, alumni, and the various
Beards =zt the University, kseping in mind HEC policiss and gmdalines in regard, which rasulfs in the
courses to ba in line with, and reflect modam corperate practices.

Board of Advanced Studiez and Rezearch
The statutes zoverning the Seard are as follows:
1. There shall be 2 Beard of Advanced Studies and Razearch consizting of:
a) The Viea Chancellor, whao shall be the chairperson.
b) The Deans
¢) Three Unrversity Professors, other than Dieans, to be appeinted by the Chanceller;
d) Three Univerzity Teachers having ressarch gqualifications and experience, to be appointed by
tha Academic Couneil; and
2] The Profeszors Emeritns
2 The term of office of the members of the Advancad Studies and Fesearch Board other than ex-
officio mambers, shall be thraa vaars.
3. The quorum for a mesting of the Advanced Studies and Fesearch Board shall be cne-half of the
total number of members, a fraction being countad as ona.
4. The functions of the Advancad Studies and Research Board shall ba:
2) The advise the Authonfies on all matters connected with the promotion of advanced studies
and research in the University;
b} To propose regulations ragarding the award of ressarch dagrass
<) To appoint supervisers for research students to determine the subjects of their thesis
d) Torecommend panels of names of paper setters and sxamimers for research examinations after
considering the proposals of the Board of Studies in this behalf, and
2) To perform such cther fimctions 2s may be prescribed by the statutes.

FRezearch Journals

Greenwich Univarsity, under the Faculty of Sccial Sciences & Humanities publishes research journal fitlad
‘Wew Horizons', and under tha Faculty of Management Sciences and Information Studies publishes the
“Tournzl of Busziness Stratezies’. Acknowledging the level of rezearch in the rezsarch journals of Greenwich
University, Higher Education Commizsion has recognized both the journals.

Name: JOURNAL OF BUSINESS STRATEGIES
Aim/Scope:  To promete research and conmbute towards building a ressarch based culture i the
business schocl, and act a= 2 mode of publishing research work |/ articles for the
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Guidelines:  Guidelines are present within the journal under the sections NWotes for Contributors,” and
“Call for Papers’

Volumes: 2 (BI-ANNITAL)

Inception: 2007

Name: NEW HORIZONS
Aim/Secope:  To promote rezearch and contribute towards buildms a research bazed culture in the

business schocl, and act a= a mode of publishing research work | articles for the
students and faculty working m the Faculty of Sccial Sciences, as wall a5 scholars of other
universitisz who wizh to publizh their rezearch work in the related fiald.

Guidelines:  Guidelmss are prezent within the joumal under the sactions “Wotes for Contributors,” and
“Call for Papers”

Volumes: 2 (BI-AMMNUAL)

Inception: 2007

Ohbjectives

= To promote and metivate faculty members and students to prepare research papers for seminars,
svmpoziums, conferances, lectures and publications st

= To impart professional research training to all member: and asaist them in acquinng rasearch
projects for Greanwich University form public and private sectors.

=  Tomprove liaizon between Greenwich University and the user mdustry.

s  To promotz healthy interaction zmens faculty, studenf: and zlummi by zrransing seminars,
svmposiums, national and imtemational cenferances.

= To develop and foster 2 lasting relationship and mterrslationship between Greenwich University
(almz mater) and Alumni regarding presenting intemship to Greenwich students, imparting
practical knowledze through lectures, zuest speaker ssssions, internzhip and job creations.

1. The Fesearch and Development budzet should be 16% of the total budget which should be gensrated by
the University resources and by the national and internztional bodies. This budzet would help the faculty
and students to enhance their rassarch skills. Rasearch and development is the key facter to increase tha
capability of both faculty and students.

2. The Unrversity for extending its border for the research and development and strengthening the academua
will sizn mers Memorandum of Undsrstandings with the universities / industries in the local region. The
main purpose i the jonf resaarch collzborations. It would anhance the mental acumen of the faculty and
the smudents. Accreditations have been received from the prestigions orzamizations to thiz effect. The
linkzses are available on the webzites.

3. Faculty members are encouraged to do their ressarch during the office hours. The research should more
emphasis on business and corporate | industry issues. By thiz way they are engaged with the mdustry
corporate secters, and they become updated zbout the cwrent scenario of the job market. The same ther
apply on thelr students, which are equally beneficial for studsnts, faculty, university and the corporats
sector. Modarn trend has developed to acquire the practical werk by deing job in the relevant industry and
orgamization. The fzculty gets enrichment in their knowledzse and experience which 1s ultimately extandad
to the stndents.

—
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4_In support of the University's overarching ohjectives, the Grasnwich University will build on its strengths
to manage 2 rezsarch environment which will:

Promote rizorous research that 15 relevant to the nation and the regien

Develop and support existing and emerging research strensths within a "hizh performance culture”
Facilitzte multidizciplinary rezearch sxcellencs

Build sustainabls razsarch partmerships with govermment, industry and other univarsitiss

Provide a suitable enabling research infrastmeture

Strategiez

In zddition to the University's strategies, specific rezsarch strategiss includs:
= The Werkims Paper Saries
=  Regular Research Saminars (open te the public)

Consultation with the local business community to identify research opportunitiss
Provision of fimding support for razearch activities

Research training workshops for staff

Research mantoring

= Establizhment of a2 multidizeiplmary research Centre

= Provision of mcentives to promote quality research cufcomes

= Awards for recognizing research excallance

Performance Indicators

The Unrversity employs 3 range of broad performance indicators to zssezs progress towards ohjectives. The
Flesearch manual iz Prepared and medified as and when need and ready to use for both faculty and stodents.
Publications of rezearch bi-ammual jourmnals are routme and available on G wabsite,

The faculty members are encouraged to do their research / conzultancy work and share its results with the
other faculty membars throngh sxhibitions, seniinar, workshops ete. The focal point is to facilitate students
with the ideas of the consultant. It is the right way to enlighten the students with the modem athitudes and
sxploitation of the oppertumities. GRDC has undertaken Diata Mining and building 2 Data Warshounse for
future with the aim to develop GEDC branding, az “Greenwich Research & Consultancy™.
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C.ii. Intellectual Property Rights Policy of the HEI

The University has an Intellectual Property Rights Policy delineating protection of its intellectual products

including publications, reports, and prototypes.

d}zmmb/z (Z/m‘m:rIZy.

Intellectual Property Policy

Vision:
Emerge as a premier producing thought-leadershi d to catalyze a better
future for all

Mission:

Nurture the competence and charscter of future leaders through quality education and humane
CONSCIOUSNCSS

INTELLECTUAL PROPERTY RIGHTS

Exploiting and C ializing G ich University’s Intellectual Property through

Licensing, Assignment and Spinouts

Introduction

o G ch U y 15 establishmg an entrey | culture, whereby 11s students wall
have greater opp to learn lmm 7 d | academics, it will be
a pawerhouse of creativaty for the regional economy and cmmbm: sngmﬂmlly 1o public
well-being, therefore mvesting in the g and expl of Intellectual Property
(1P) i order to:
*  Encourage and support the crestivity, and entrep bup of emplay
and students;

*  Maximize benefits for the regron;

Strengthen the University's reputation;
Achseve success for its Academic Vision and in partscular #ts Research and Knowledge

Exchange stralegy.
o Through this policy, the University secks to recognize the achievements of Umversity
Employees, students and associates who bute to the g of commercial IP by

means of an encouraging reward structure.

o The Research and Knowledge Exchange Office (RKE) on behalf of the University wall
manage the University's patent poetfolio and will provide appropnate support in the
deciston-making process as outhned in this policy.

Definition

For the purpase of this policy, IPR includes patents, rights 1o inventions, know how, copyright,
database nghts, nghts i computer software, nghts in designs, trademarks, doman names, nghts
in confidential mformation, and all rights of'a similar nature.

Guidance and Awareness
o The Registrar Office wall be avalable 1o advise on IP related matters including policy,
process, and awarencss, The Regsstrar's Office will also kead on the exploitabon of
University owned IP.

o Inkeeping with its aim fo ! of IP, and to share the benefits
of exploitation, the University wall ptumcxc the contents of this policy to all Employees,
via ind ; stafl training; events: and internal newsletter artickes.

Ownership and Exclusions
Employees

o The University shall own all IPR 1n work produced by Umiversity Employees i the course

of their duties and employ by the Univ ar by associ 10 their employ

unless otherwise agreed in wriling.
o Materal produced in the course of employment includes work i any media generated by
the use of Unsversity equipment or facilities.

21



#  For the avoidance of doubt, and without lmitation, PR m the following belongs 1o the

Universaty:

Matersal produced for the purposes of the design, content and delivery of a University

course, whether used a the Unsversity”s premuses or used m relatson to a distance learmng

and'or e-leaming project;

Matersal for projects specfically commussoned by the Universaty;

Matersal produced m connection with extemally lunded research {subject 1o any agreement

between the University and the funder); and

Matersal produced in the supporl and service capacity of Universaty stall (including,

without limitation, software, fmance records and admmistration reports, resulls and data).

¢ |fany University Emplayee wishes o imvolve any Associale or external thid parly m any
Universaty project, the Employee m question should haise with the Registrar Olfice 1o
ensure thal an appropriale contract i pul in place prior 1o nvolvng such an Associate or
thard party. Thas 15 so that the University can consider what contractual armangemints need
1o be put in place to protect the University's pasition in respect of any [PR generated by
the project.

The University supports and promotes the principle of academic freedom and encourages its

emplovees b advance ther academic development and reputation through the publication of

academic articles, conference papers and books. Under the terms of the University's standard

employment contract, a University Employee shall own the copynght n:

«  Any scholarly work produced i futherance of their professional career. A scholarly work
meludes books, contnbutions 1o books, articles and conlerence papers and shall be
construed in the light of the common understandsng i hagher education of thes phrase; and

* Any matenal produced by a University Employee for their persomal use and reference,
mecludmg as an axd 1o leaching,

* The Unsversily recognizes thal i cerlain cases (including, without hmutatien, where 2
visiling profissor remains an emplovee of another organtzation), special armangements may
need i be negotiated regardmg the ownershipand wse of IPR which the relevant Associle
iy generale al the Unaversiy.

Waiver of Rights

Should the Unsversity decide (at its sole discretion) to wasvie its clam Lo ownership of any IPR for
any reasan, the University will notify the “mventor” o “author” of such IFR. 2 those terms are
defined in the Patents Act 1977 and Copynght, Designs and Patenls Act 1988, respectavely).
Following such notification, the University will upon request and al the mvenlor's or author's
expense, assign all nght, ttle and mterest m such [PR 1o the mventor or author in queston, sve
that where the IPR requested 1o be assigned bas joint mventors or joinl authors, the Unsversaty will
ol assign such PR to a jomi inventor or author without the wntten consent of all joinl nventors
ar authors.

Exploitation of I'R

The Unaversaty 15 commatted Lo maximazing impact from is PR 1o support the growth of
Thee regwonal economy, strengthening its wscocrabion with indusiry and realizmg potential
social benefitsimpact. As such, the University will exploit IPR generated by Universty
Employees, Students and Asseciates with the @im of stimulatmg enireprencurship at all
levels i the University 1o buld mutually beneficial relationsbips with ndustry that will
asssl in meetng the University”s Research and Knowledge Exchange and Employment,
Employability and Enlerprise straleges.

The Director of GEDC, an behall of the Universty, i consultatson with the imventons) or
authoris) will decide an the mas! appropriale roule lo generating impaet from its [PR -
meludmg licensing, assygmment, spin-outs or publscation.

Although the Universaty will endeavor 1o acl in good fuith 1o maximize the value of
University-owned IPR, the University makes no representation and gives no warmnly =
1o the extent of any financial retums that may arse from the exploitation of such [PR.

All devaons related 1o patenting, licensmg and assignment of University [P will be the
respaonsabality of The Head of Knowledge Exchange on behall of the Universaly having
taken advice fram the University’s professional services, inventors, Associale Dieans
Knerwledye Exchange and extemal experts as requmed

Further Assistance

* Unversily Employees, Students and Assocmles must al the Unaversity's request and
expense undertake all such acts and execule all such documents which may be necessary
1o gave elect ko the Lerms of ths policy and 1o vest in the University all nght, iatke and
berest in the relevant [PR.

* Nolng contaimed m this policy will lmil any statutory or common-law rght of a
Universaty Employee, Student, or Assocaate in relation Lo such IPR.

Disclsure

o Disclosure of patentially commercially or socially beneficial IF is an imporiant mechanism
for protectmg the rights and interests of Employees, stdents and associates as well as those
of the University. Disclosure helps 1o ensune that Employees, students and associates are
in & posstion o benefil from any origmal [P they develop, and to minmize the possibility
of minngmg the [PR: of others working in the same area of knowledge.

o Employees, sudents and associates are therefore required 1o dischose to the University all
potenimlly commercially or socmlly beneficual I generated durng the course of their
momsal duties, or as the result of a task speci fically assigned by the University.

C.iii. Research Ethics Policy / Technology Transfer Policy / Research Conflict of Interest Policy / etc.
The University has a comprehensive Ethics Policy as well as Conflict-of-Interest Policy.

C.3 Research Protocols/Ethical Review Policy

CONTEXT

Research is the systematic extension of inquisition to explore the uncharted dimensions of the cosmos,
within and outside our beings. Its application has benefited various aspects of human condition in
overarching disciplines of natural & social sciences, humanities, and arts since.

Research now serves as the bedrock for organized social functioning in culture, economics and politics and
its span continues to grow by informing governance processes from domestic and national to global spheres.
Albeit, it requires a conducive environment to enhance the quality of research processes to amplify their
epistemic and practical value. Augmenting the quality could complement ardent inquiry, rigorous analysis,
and applicability of evidence-base for decision making processes. Therefore, it is imperative that the
research follows certain principles to ensure the conduct of ethically responsible quality research. Such
principles could be broad line in approach and scope to serve as a cornerstone for the entirety of research
processes on specific topics.
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Greenwich University intends to institute adequate protocols to promulgate quality research practice that
observes ethical research principles.

The University shall ensure that the overall research processes are transparent, unbiased and
responsible.

The above shall serve as a commitment statement articulating ethical pre-requisites for research at the
University. The following principles shall characterize institutionalization of the above-mentioned ethical
pre-requisites of research processes:

PRINCIPLES:

Public interest

Greenwich Research and Development Centre shall work towards the best interest of public and collective
social good, in line with a key consideration of the University’s Mission. The research processes shall
ensure integrity to the cause above all considerations.

Solution-oriented purpose

Greenwich’s research processes shall be directed by pursuit of truth with an investigative purpose towards
finding solutions. The processes shall involve critical peer reviews and systematic verification for the
purpose.

Intellectual Freedom

Greenwich shall provide the students with the intellectual freedom to conduct research on topics of their
interest. However, with a careful cognizance of their relevance, applicability, as well as ethical
considerations.

Informed Consent

Informed consent requires voluntary and explicit disclosure of objectives, usage and potential risks of the
intended research to the subjects involved in the process. All kinds of research across all levels at Greenwich
shall seeks prior informed consent of the individuals involved in research processes.

Confidentiality

All kinds of research at Greenwich will ensure that the information of those involved in the research process
will be kept confidential and no information retrieved during the interview or elsewhere be disclosed to a
third party. Beyond discretionary understanding of the sensitivity of research, confidentiality must be
ensured in all the researches, except consented otherwise prior to the conduct of a specific project.

Quality

Quality is integral to research processes determining the accuracy of results and efficiency of
recommendations. GRDC shall approach Quality as an overarching principle consideration from
conceptualization and design of a research to publication of results.

Integrity

Greenwich has a key emphasis on integrity of its intellectual products across all levels including
conceptualization and design, generating and analysing data, acknowledging contributions and publishing
results. Integrity will also mean a strong check on plagiarism, deception or fabrication, and falsification of
results that will be deemed as a serious violation of research discipline and academic practice.
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Open access

All the publications and material produced under GRDC will be made public, as per the institutional policy.
Dissemination of research findings shall be ensured through publications, articles, journals, and University
archive.

1. Responsible Conduct of Research
Greenwich Research and Development Center (GRDC) shall act as a responsible entity for
conducting research in compliance with the ethical guidelines set by Higher Education Commission
(HEC) and global best practices in Research. GRDC shall systemize its research processes by
ensuring the following documents are generated before the conduct of any research.
2. A technical proposal clearly articulating research objective/s along with an ethical research
commitment statement;
3. A statement of performance expectations including the project’s scope; with respect to scholarly
activity/mass sensitization/administrative scope/policy implications; and,
4. A financial plan, if applicable.
The following considerations embody responsible conduct of research:
a) Ethical Review
GRDC shall ensure that all steps in a research shall be sanctioned by the Dissertation, Research
and Review Committee (DRRC) in line with the standards set by the Ethical Review
Committee. The process could also be phased i.e. synopsis review - before data collection and
thesis review - before the publication of research results. It is also important to share the
findings of the research with the representatives before publishing them to ensure contextual,
factual and ethical validation of the research.
b) Committee
The Ethical Review Committee shall constitute of the following members:
a) Director GRDC
b) Director QEC
c) Director IT
d) Secretary GRDC
The group is comprised of professionals specialized in different areas of research focusing on
research ethics, methods and practice. The collective of expertise ranges across faculties of
management as well as social sciences.
The Committee shall review research/project proposals and advise on its ethical rigor and
methodological validity to ensure a research project that respects the rights and safety of those
implicated in the research process.
e) Intellectual property and patents

Greenwich Research & Development Center:

e retains and claims ownership of, and exploitation or proprietary rights to, intellectual property,
copyright or inventions developed/resulting from the research;

e does not take influence of mandates for conduct or use of research and subsequent results,
unless where appropriate; and,

o does have its discretion in the usability of research results in compliance with its policy and
ethical considerations.
Intellectual property may comply with the institutional policies and such policies must be
shared with the members; such a disclosure is not intended to supersede any policy on
disclosure that the institution might already have in place.
Should the Committee decide to pursue commercialization of any results of the research,
including all partnered initiatives, they must adhere to institutional policies governing the
assignment of intellectual property.
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COreameich University

GU'SKM-R/82708 /2022 February 9, 2022

OFFICE ORDER
Compozition of Ethical Institutional Raview Board

Greemwich University, Vice Chancellor in pursuance of clauze 10(3)(f) of Greemwich
University Act 1997, i3 pleased to substtute the following Office of Research &
Commercialization Ethical Institational Review Board to undarake meticulows reviews of
research propozals before submizsion to national and interrational funding bodies and to ensurs
that all rezearch adheres to ethic: zuidalines.

» Chair : Prof Dr. A Q Mughal
« Membar . Mr Al Raza Jillani

+  Member . Mr R2b Nawaz

+ Membar : Dr Shair Sultan

+ MNember > Dr Muhammad Shaig
+ Member : DrSM Ifan

+ Member > Dr Muhammad Shafig
Tzznad with the approval of competent authority
S

Saeed Kamal Mughal

Registrar

1. Re:earch Profe:sor

2. Academics Advisor

3. Director ORIC

4. Manager Coordination

5. Incharze Conzmmication Department

6. Incharge Examination

7. Head Corporate & Placement Affairs

8. Office of the Vice Chancellor

C4. Technology Readiness Policy
Technology Readiness Policy

Preamble:

Greenwich University, since its inception believes in use of technology to stay abreast with the modern era
standards and requirements of digital age. In this context, Greenwich has developed several software
applications to support a wide spectrum of needs, out of them Greenwich Education Management System
(GEMS) is a full-featured Learning Management System.

Apart from that, Greenwich has access to licensed Microsoft Teams, Microsoft Office 365, Microsoft
Windows, Microsoft Windows Servers (including SQL) through PERN as well as subscription of Turnitin
and Digital Library.

A. Greenwich rendered online classes since March 14, 2020 using free-to-access Zoom Software as
well as Microsoft Teams. Apart from that, Greenwich provided students and faculty with access to
Greenwich Education Management System (GEMS) which is an in-house built fully-featured Learning
Management System (LMS) including facilities for rendering secure examinations, assignment submission
and automated notifications.

StreamYard was also used to enable live interactions.
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B. Yes, the required materials for the selected courses are available through the online learning system
(GEMS). Apart from that HEC Digital Library content and local library content through KOHA is
accessible through secured remote access / VPN to students and faculty. VPN Resources were accessed
10525 times using 4713 different IP Addresses by 1264 users. Out of them 81 were Faculty Members while
1183 Students.

C. GEMS has built-in complaint submission system, and the complaints redressal has been effectively
conducted through Student Support Committee (SSC).
Supporting Evidence

Secured Remote Access / VPN / Web Access Page

Fresrmily G sriieme
i -.l'_.::'l"‘ [ --"rlr L TS 'r"r_r"l Fortal Home
urehis

Pakatar-Ma
Log in.
SEONER FILEES Forgot Password?
IF yewin b Foargotten yeam passweard or changed
Ermail

it and now unable to access the system, You may

guidsiimgresnwichadu,pk reset your password.

Reset Paspaord

Paszword

[ Rermernber me?

Groecnwich Undversi ity (Pakistan - Bawritius)
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C.5 Conflict of Interest Policy

Purpose:
The purposes of this Policy are:

e To educate Faculty and Staff about situations that generate Conflicts of Interest and Conflicts of
Commitment.
To provide means for individuals and the University to manage these conflicts.

e To promote the best interests of students and others whose work depends on Faculty and Staff
directives; and to describe situations that are prohibited.

All members of the University community are expected to conduct University business with high
ethical and legal standards. This Policy establishes a standard of conduct to protect the financial well-
being, reputation, and legal obligations of the University. Furthermore, this Policy establishes a method
to protect the University community from questionable circumstances that might arise and to resolve
any apparent or real conflicts.

Preamble

Greenwich University Faculty and Staff have a fundamental obligation to act in the best interests of the
University and not let outside activities or outside financial interests interfere with that obligation.
University expects its Faculty and Staff to advance the University’s mission of education, research, and
service.

As part of this responsibility, the University expects Faculty and Staff to apply their time and effort
appropriately and use University resources toward University ends. When the application or use of
University time or resources results in inappropriate personal advantage, or is detrimental to the
University’s mission, that use of time or resources represents a conflict between one’s interest and that of
the University.
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Policy / Procedures

1. Conflict of commitment

e Greenwich University Faculty and Staff owe their primary professional allegiance to the University;
their primary commitment of time and intellectual energies is to the education, research and other
programs supporting the University’s mission.

e A Conflict of Commitment occurs when a Staff or Faculty member’s professional loyalty is not to
Greenwich because the time devoted to outside activities adversely affects their capacity to meet
University responsibilities.

e Faculty and Staff intending to engage in an activity that involves significant effort outside of the
University and that may present a Conflict of Commitment must have written approval from the
respectable Vice Chancellor.

2. Conflict of interest
The following activities are examples of situations that may raise questions regarding an apparent or real
Conflict of Interest:
e Undue personal gain from University funds or resources.
e Excessive or unauthorized use of University time or resources for professional, charitable or
community activities.
o Exploitation of students for private gain.
e Compromise of University priorities due to personal financial considerations.
e Unfair access by an outside party to Greenwich programs, services, information or technology.

e Selection of an entity as a University vendor by an individual who has a personal or economic
interest in that entity; this includes engaging a relative as an independent contractor, subcontractor
or consultant.

3. Appropriate use of university resources

e University resources are to be used only in the interest of the University. Faculty and Staff may not
use University resources, including facilities, personnel, equipment, or confidential information, as
part of their outside consulting activities or for any other non-University purposes.

4. Faculty

e Appointment as a Faculty member of Greenwich University confers the obligation to pursue
teaching, research and/or University service.

e Faculty engagement in Outside Professional Activities is a privilege and not a right and must not
detract from a Faculty member's obligation to his or her University duties.

e A full-time appointment conveys an obligation for a Faculty member to have a significant physical
presence on campus, to be accessible to students and Staff, to carry his or her share of committee
responsibilities, to meet any assigned obligations and to be available to interact with colleagues,
unless the relevant department chair and dean has granted specific prior approval for extended or
frequent absences from campus.

5. Financial interests

o Financial interests create Conflicts of Interest when they provide, or appear to provide, an incentive
to the Faculty member to affect a University decision or other University activity (for example,
because of the possibility for personal gain) and when the Faculty member has the opportunity to
affect the University decision or other University activity (for example, because he/she is the
principal investigator for a research project).

6. Annual reporting requirement

e On anannual basis, all Faculty members must provide information on the nature and extent of their
Outside Professional Activities and Financial Interests.

e Faculty disclosure/certification reports will be submitted to the appropriate dean’s office and
University research center, if applicable.
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At the discretion of the Vice Chancellor, the reports may also be shared with and reviewed by
department chairs and division chiefs.

7. Disclosure update requirement

Faculty members must update their disclosure information in a timely manner.

Changes in financial interests or external activities, including changes that alter the nature or
eliminate an actual or potential conflict previously disclosed.

Activities that may be subject to questions of Conflict of Commitment or Conflict of Interest must
be approved before the activity is undertaken.

8. Reporting requirements for staff

A Staff member about to engage in an activity that may present a Conflict of Commitment or
Conflict of Interest must provide written notification to the Administration personnel.

The Administration Personnel considers all factors relevant to the situation and advises the Staff
member in writing regarding whether the activity may be undertaken.

9. Conflicts in research

Greenwich strongly encourages its Faculty, students and, where appropriate, Staff, to participate in
scholarly activities that may benefit not only the participants, but also the University and the larger
public.

Researchers are expected to carry out such activities with the highest ethical standards. All
individuals engaged in research at University must follow the University’s Policy on Conflict of
Interest in Research.

The Policy on Conflict of Interest in Research supports Greenwich’s commitment to the basic
values of openness, academic and scholarly integrity as well as to its tradition and expectation that
Faculty and Staff will always conduct themselves with integrity in their scholarly pursuits.
University researchers must be open about their involvement with and obligations to outside parties
who could benefit from the work or ideas of students, Staff, and colleagues, and inform these
individuals of any personal or commercial interest in the research project.

10. Greenwich university conflict of interest committee

The Greenwich University Conflict of Interest Committee reports to the Office of the Director
Administration and Personnel.

The Committee will be responsible for policy development and implementation, training, and
education.

Conflict of Interest Committee should comprise of representatives from each of the department of
the University and from central administration.

11. Appeal process

If a Faculty member disagrees with a management plan issued, he or she may appeal that
determination to the Committee.

Appeals must be made in writing within 15 calendar days of the date of receipt of the determination
regarding the Conflict.

12. Gifts

Faculty and Staff shall not solicit a gift or accept a significant gift when such solicitation or
acceptance may influence, or have the appearance of influencing, the performance of duties.

A significant gift” is defined as any item, service, favor, money, credits, or discounts not available
to others.

Faculty and Staff may accept trivial items as a matter of courtesy but may not solicit them.
Acceptance of social invitations to occasional business meals, entertainment and hospitality will be
subject to prudent judgment as to whether the invitation places or appears to place the recipient
under any obligation.
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C.iv. Number of IP Disclosures Made with Patent Department / Patent Attorneys etc. (at National /
International Level) - (IP Disclosures Made to PhD Faculty Ratio)

ORIC has not made any IP Disclosures with Patent Departments in the reporting period. It is in the process
of encouraging patent registration in the current year.

C.v. Number of Patents / Trademarks / Design Patent / Copyrights, etc. FILED (at National Level) -
(Patents Filed to PhD Faculty Ratio)

ORIC has not filed any patents/trademarks/copyrights etc. in the reporting period. It is in the process of
encouraging patent filing in the current year.

C.vi. Number of Patents / Trademarks / Design Patent / Copyrights, etc. GRANTED (at National
Level)

ORIC has not granted any patents/trademarks/copyrights etc. in the reporting period. It is in the process of
encouraging that in the current year.

C.vii. Number of Patents / Trademarks / Design Patent / Copyrights, etc. FILED (at International
Level) - (Patents Filed to PhD Faculty Ratio)

ORIC has not filed any patents/trademarks/copyrights etc. in the reporting period. It is in the process of
encouraging patent filing in the current year.

C.viii. Number of Patents / Trade marks / Design Patent / Copyrights, etc. GRANTED (at
International Level)

ORIC has not granted any patents/trade marks/copyrights etc. in the reporting period. It is in the process of
encouraging that in the current year.

C.ix. Number of IP Licensing Negotiations Initiated (at National Level) - (IP Negotiations Made to
PhD Faculty Ratio)

ORIC has not initiated any IP Licensing negotiations in the reporting period. It will encourage the trend in
the next reporting period.

C.x. Number of Non-Exclusive or Exclusive Licenses Signed (at National Level)
ORIC has not signed any exclusive or non-exclusive licenses in the reporting period. It will encourage the
trend in the next reporting period.

C.xi. Number of IP Licensing Negotiations Initiated (at International Level) - (IP Negotiations Made
to PhD Faculty Ratio)

ORIC has not initiated any IP Licensing negotiations in the reporting period. It will encourage the trend in
the next reporting period.

C.xii. Number of Non-Exclusive or Exclusive Licenses Signed (at International Level)
ORIC has not signed any exclusive or non-exclusive licenses in the reporting period. It will encourage the
trend in the next reporting period.

C.xiii. Number of research products / process / prototype gone into prefeasibility / industrial scale
testing or prototype development

ORIC has not sent any products/processes/prototypes into prefeasibility or testing in the reporting period.
It will encourage the trend in the next year.
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C.xiv. Science / Arts Products or Any Creative Activity Performed / Displayed at National or
International Level

Greenwich has a variety of artistic and creative productions from its Fashion and Design as well as Media
department. Such products are usually put on display at the University as well as across social media
platforms reaching a wider audience.

XIV.I Art exhibition

Art Exhibition Curated by Fashion Program in collaboration with ORIC. National and International artists
took part and displayed their work at Greenwich university.

Along with this exhibition, Former Director Indus Valley School of Artand Architecture ( IVS) Sir Rasheed
Noorani recited Rumi’s poetry.

3

XIV.11 Environmental Science 3-D Project Display

We won’t have a society if we destroy the environment. — Margaret Mead.

Students of Environmental Science (Department of Social Sciences and Humanities) under ORIC's
guidance arranged a 3D Project Display at Greenwich University to highlight Alarming Environmental
Threats and Spread Awareness for Sustainable Future.

Projects on hydropower, energy conservation, fossil fuels, air energy and various other topics were

displayed during the exhibition. Each group of students presented explainers on their projects. It was a
three-day display during which various industry experts visited to evaluate the projects.
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We Honour
THE EARTH
We Honour
OURSELVES

Environmental Science: JUNE 25, 2022
PROJECT DISPLAY atGreenwich Lobby

XIV.111 Mid Term Jury Display
ORIC & Fashion department collaboratively worked on planning and organization of student mid-term jury
display. The jury was attended by renowned artists and educators from the Art and Design community.

XIV.1V School of Fashion (Video)
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The School of Fashion at Greenwich University has been developed after thorough curriculum research
carried out by ORIC. The school is the first of its kind to offer an integrated approach in textile and fashion.
The school garners international excellence as it has been developed in consultation with international
framework and fashion approach.

https://www.facebook.com/GreenwichUniversity/posts/pfbid0227YvbDKJCKGP3bSgp4xzH67fz6rKyV
CZiDPs8p7CAVF61MkMaNhkmp5Akogt7nwill? cft  [0]=AZUAXvvyvF66KMI56wZw8gI8xbGEQ6
cfM1pbmb-AK mOvOEucrVdBmpiolw2DQACcVsIDJ4YhhjOlJKbuEIRWahiu6SYEF-
t97mY1Yomkzgt20rpPoHzx 4PyNGDGsdOKII0Q-KHnDUa7HF CaQlmtughkugsmdErutFyg2k7Ru-
kc77TM19f7bVMEMQYORHMY8& tn =%2C0O%2CP-R

C.xv. Number of Visits by Representatives of Industry or Community Members Regarding Potential
Research Subjects

ORIC regularly organizes several industrial exposure visits as well as invite industry experts and
community leaders as guest speakers across several initiatives to enhance students’ learning outcomes in
sync with emerging trends.

XV.I Greenwich University Fashion Department visited University of Sufism

Students of the Fashion Marketing and Merchandising in consultation with ORIC visited the University of
Sufism and Modern Sciences Bhitt Shah where they toured different small factories and learned different
techniques of Art, Fashion and Design being implemented in those factories. The visit was organized around
the objective of exchange of information, ideas, practices and any opportunity for collaborative research
which could be crafted among both organizations.

XV.11 State Bank Visit by Students

ORIC in consultation with State Bank of Pakistan organized a visit for the students of Greenwich University
to State Bank of Pakistan Museum, during their visit, students were given information regarding the history
State Bank & how the financial mechanisms have evolved since the Independence of Pakistan.

XV.111 Greenwich University Rangers Visit
Greenwich University was invited by Pakistan Rangers (Sindh) for an honorary visit & lunch at their Saddle
& Shooting Club where our faculty & students witnessed their emergency rescue operations, a documentary
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https://www.facebook.com/GreenwichUniversity/posts/pfbid0227YvbDKJCKGP3bSgp4xzH67fz6rKyVCZiDPs8p7CAVF61MkMaNhkmp5Akogt7nw1l?__cft__%5b0%5d=AZUAXvvyvF66KMl56wZw8qI8xbGEQ6cfM1pbmb-AK_mOv0EucrVdBmpiolw2DQAcVsIDJ4YhhjOIJKbuElRWahiu6SYEF-_t97mYlYomkzqt20rpPoHzx_4PyNGDGsd0KII0Q-KHnDUa7HF_CaQImtuqhkuq5mdErutFyq2k7Ru-kc77TM19f7bVmEMQy0RHMY8&__tn__=%2CO%2CP-R
https://www.facebook.com/GreenwichUniversity/posts/pfbid0227YvbDKJCKGP3bSgp4xzH67fz6rKyVCZiDPs8p7CAVF61MkMaNhkmp5Akogt7nw1l?__cft__%5b0%5d=AZUAXvvyvF66KMl56wZw8qI8xbGEQ6cfM1pbmb-AK_mOv0EucrVdBmpiolw2DQAcVsIDJ4YhhjOIJKbuElRWahiu6SYEF-_t97mYlYomkzqt20rpPoHzx_4PyNGDGsd0KII0Q-KHnDUa7HF_CaQImtuqhkuq5mdErutFyq2k7Ru-kc77TM19f7bVmEMQy0RHMY8&__tn__=%2CO%2CP-R
https://www.facebook.com/GreenwichUniversity/posts/pfbid0227YvbDKJCKGP3bSgp4xzH67fz6rKyVCZiDPs8p7CAVF61MkMaNhkmp5Akogt7nw1l?__cft__%5b0%5d=AZUAXvvyvF66KMl56wZw8qI8xbGEQ6cfM1pbmb-AK_mOv0EucrVdBmpiolw2DQAcVsIDJ4YhhjOIJKbuElRWahiu6SYEF-_t97mYlYomkzqt20rpPoHzx_4PyNGDGsd0KII0Q-KHnDUa7HF_CaQImtuqhkuq5mdErutFyq2k7Ru-kc77TM19f7bVmEMQy0RHMY8&__tn__=%2CO%2CP-R
https://www.facebook.com/GreenwichUniversity/posts/pfbid0227YvbDKJCKGP3bSgp4xzH67fz6rKyVCZiDPs8p7CAVF61MkMaNhkmp5Akogt7nw1l?__cft__%5b0%5d=AZUAXvvyvF66KMl56wZw8qI8xbGEQ6cfM1pbmb-AK_mOv0EucrVdBmpiolw2DQAcVsIDJ4YhhjOIJKbuElRWahiu6SYEF-_t97mYlYomkzqt20rpPoHzx_4PyNGDGsd0KII0Q-KHnDUa7HF_CaQImtuqhkuq5mdErutFyq2k7Ru-kc77TM19f7bVmEMQy0RHMY8&__tn__=%2CO%2CP-R
https://www.facebook.com/GreenwichUniversity/posts/pfbid0227YvbDKJCKGP3bSgp4xzH67fz6rKyVCZiDPs8p7CAVF61MkMaNhkmp5Akogt7nw1l?__cft__%5b0%5d=AZUAXvvyvF66KMl56wZw8qI8xbGEQ6cfM1pbmb-AK_mOv0EucrVdBmpiolw2DQAcVsIDJ4YhhjOIJKbuElRWahiu6SYEF-_t97mYlYomkzqt20rpPoHzx_4PyNGDGsd0KII0Q-KHnDUa7HF_CaQImtuqhkuq5mdErutFyq2k7Ru-kc77TM19f7bVmEMQy0RHMY8&__tn__=%2CO%2CP-R

on how rangers have been maintaining law and order of the city selflessly over the years, stunts of their
talented personnel with horses, and our students were encouraged to take part in horse riding and gun
shooting.

XV.1IV INTERNATIONAL SIGN LANGUAGE DAY (Workshop)

Greenwich University strongly believes in unifying people from all walks of life, regardless of their
background. We have always been at the forefront of fundamental human rights promotion, protection and
fulfilment in order to be a voice for the people who need it the most. The university has always been among
pioneers to pave the way for the people who are differently abled and need our compassion and empathy.

In this regard, the University commemorated the International Sign Language Day on 23 September 2021
in order to preserve sign languages and deaf culture as pre-requisites to the realization of the human rights
of deaf people. We organized a program which we streamed live via our social media platforms in order to
raise awareness of deaf culture among our community.

We collaborated with Pakistan Association of the Deaf for this project. In our live stream, we highlighted
the importance of Sign Language as laid out in the United Nations General Assembly, along with its vitality
and importance.

XV. V Urdu Conference

Literature & Language (Importance, needs & benefits)

Greenwich University, Department of Mass Communication & Media Studies under the guidance of ORIC
organized their first Urdu Conference, to host enlightening sessions on language, and literature for the
students of Greenwich.

The conference was chaired by Dr. Shahdab Ahsani - a notable literary critic A world of Renowned poets
including Syed Kami Shah, Imran Shamshad, Hidayat Sair, Ali Zubair, and Syed Ali Baba presented their
collection of poetry. Hypnotizing their audience with their words

The renowned names in prose included Imran Shamshad, writer, storyteller, and author of a poetic
collection (name of the poetic collection) presented his work which reflected the rural and urban life, the
idiosyncrasies of life and relationships, the vastness of human life and various aspects of it. The imagery of
his poetry touched upon the sea, rivers, the routes and related all of it with the theme of the sublime in
human life.
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XV.VI Innovative Teaching Methods and Interfaith Harmony

In the ongoing fall semester 2021-22, Greenwich university in its compulsory course Religious studies
taught by Syed Muhammad Kashif started a new trend of inviting scholars of different religions as guest
speakers so that the students get first hand knowledge about the co existing religions of the world, and also
to create patience and tolerance among the coming generation towards the other religions. Scholars from
the major religions, Hinduism, Christianity, Sikhism, Buddhism were invited along with 2 Muslim scholars
who came to give not only the introduction and belief of their religion but also to give the message of
religious harmony.
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Kirpal Dass Melani

Kirpal dass, a Hindu scholar and researcher was the first of these guest speakers. Kirpal Dass covered all
the basics of Hinduism and Sikhism. He told about the history of Hinduism and how it started over 4000
years ago around the Indus Valley. Kirpal Dass told about the various scriptures like the Ramayana and the
4 Vedas and gods and goddesses that are worshipped by the Hindus and how they were all a part of Brahma,
a single Universal god for the Hindus.

r |

Reverind Benjamin Shehzad:

Students were extremely excited for this session and Father Benjamin Shehzad was requested to come to
the university on high demand from the students. Christianity is a religion which is similar to Islam in many
ways, that is probably one of the reasons the students of this course were very interested in the session.
Father Benjamin Shehzad’s style of answering the student’s queries was very much appreciated by the
students. Everytime he was asked a question about Christianity or what Christianity has to say about
something he would open the Bible and quote examples from the Holy Book. On being asked if He feels
safe in Pakistan his reply was, “ofcourse I feel safe in Pakistan, it is my Country and I love it”, this was
applauded by the student audience.
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Dr. Kiran Shahid Siddiqui

Dr. Kiran who specializes in Gandhara art, the visual art of the Buddhists and also serves as an assistant
professor of the department of history at Karachi University came to Greenwich university as well to give
a lecture on Buddhism. Even though she is a follower of Islam but because of her expertise in the Gandhara
art which is directly related to Buddhism, her knowledge about the religion was immense. The main focus
of her lecture was to tell the students about the introduction of Buddhism, the life story of Siddharta
Gautama Buddha, his teachings and how the religion spread in different parts of the world. Buddhism is
different from the other main religions because it is believed to be more of a philosophy of life than a
religion.

Mufti Abdul Rahman

Mufti Abdul Rehman, an Islamic scholar and preacher who is also the head Imam in Malawi, responsible
for plenty of religious conversions towards Islam. He also served in various banks as the Shariah advisor
and compliance officer.

Mufti Abdul Rehman started his lecture by sharing what misconceptions people have towards Islam having
seen the culture in Africa and beyond by his own experience. He cleared the misunderstandings of the
students about their religion in a short question and answer session. Mufti Abdul Rehman not only spoke
about Islam but also told the students why religious harmony is so important in this day and age.
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MUFTI FAISAL JAPANWALA

Mufti Faisal Japanwala is also another speaker the university invited, to speak more on religious harmony.
Mufti Faisal has held various trainings for time management and meditation across various countries. To
give the idea of religious harmony to the students he said the reason we have religious discrimination
nowadays is because we have misconceptions about the other religions of the world. He further said that
all the books of all religions have more or less the same things being said. Mufti Faisal Japanwala shared
various stories with the students of himself visiting various worship places of other religions like the church
and temples.

DR. JUNAID AHMED
Dr. Junaid Ahmed is an accomplished academician, researcher and has over 3 decades of teaching
experience in universities in both Pakistan and Canada. He has been a member of board of governors and
is the life member of Karachi council on foreign relations. He spoke on the life of Prophet Muhammad
and also explained why The Last Prophet #was sent as an example for not just the Muslims but the whole
world and all humanity.
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SYED AURANGZEB BUKHARI

Syed Aurangzeb Bukhari MPHIL from Karachi University was also invited to Greenwich. His topic was
Quest for truth and religious philosophy in which he explained why everyone should explore various
religions of the world also the philosophy and science to find their answers to seek the truth. Syed
Aurangzaib Bukhari involved the student audience by asking various questions and also conducted a
question answer session after his lecture. He also gave answers to the various misconceptions people believe
that science has over religion.

C.xvi. Number of Agreements Signed for Collaboration with Industry, Government or Community
(at National / International Level)

ORIC has a vast array of engagements with different actors from Industry, Government as well as
Community at the national and international level. Some of such linkages are listed below:

XVI1.I Memorandum of Understanding signed between Gender Interactive Alliance & Greenwich
University
Commemorating the Trans Day of Remembrance, Greenwich University, on Saturday, 23 November
2021, signed a Memorandum of Understanding (MoU) with the Gender Interactive Alliance, for the
promotion of transgender persons’ education through the provision of fully-funded scholarships by the
University.

This measure makes Greenwich University Pakistan’s first varsity to offer free of charge undergraduate,
graduate, and postgraduate education to transgender persons. To mark this feat and celebrate trans rights,
an event was held at the University on the day.

Bindiya Rana — Chairperson GIA, Nuzhat Shireen - Chairperson Sindh Commission for Status of Women
(SCSW), Kaleem Durrani — Chair Human Rights Commission Sindh, Reema Ismail — Wife of Governor
Sindh, Shehzadi Rai Gill — transgender rights activist were among the notable names of the evening.

The event concluded with the distribution of certificates and awards and was followed by the MoU signing
ceremony.
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XVL.II Greenwich University Journalists Association

In a bid to bridge gap between the education sector and media, Greenwich University, in consultation with
the office of ORIC inaugurated the Greenwich University Journalist Association (GUJA). GUJA aims to
get the journalist community aboard to contribute their skills and ideology towards the education sector
utilizing this platform. GUJA also aims to encourage Greenwich University's media presence through
coverage of events/ journalist events/ seminars, workshops, etc., and Students Academic Involvement.

GUJA comprise of many renowned journalists from reputed organizations like the GEO News, Samaa
News, News One, Jung News, Dawn News, G-Tv, Express Tribune, Score Line, Financial Daily and many
others. Greenwich University announced to provide partial scholarship to the journalists’ part of GUJA,
wanting to complete their education as well as to their families.

XVLIIGLOO MoU
Greenwich University signed MoU with IGLOO for skill-based training of IGLOO employees.

XVL.1V Professional Youth Foundation Pakistan
An MoU was signed between Professional Youth Foundation Pakistan & Greenwich University to establish
a basis of cooperation and collaboration.

XVLV News One
An MoU was signed between NewsOne Pakistan & Greenwich University to establish a basis of
cooperation and collaboration.

MEMORANDUM OF UNDERSTANDING 1[I{AO.U] evs
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XVI.VI Arena Multimedia
An MoU was signed between Arena Multimedia Pakistan & Greenwich University to establish a basis of
cooperation and collaboration.

XVI1.VII Sindh Board of Technical Education

An MoU was signed between Sindh Board of Technical Education (SBTE) & Greenwich University to
establish a basis of cooperation and collaboration.
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XVILVIII Greenwich University & AIESEC
Memorandum Of Understanding between Greenwich University & AIESEC.

Greenwich University along with AIESEC aims to empower the youth by developing leadership. Together
Greenwich University and AIESEC will play a pivotal role in creating global youth presence through a
collaborative partnership.

XVI.IX Greenwich University & Pakistan Association of the Deaf (PAD)

Greenwich University (GU) and Pakistan Association of The Deaf (PAD) agreed to sign MoU to declare
their respective intent to establish a basis of cooperation and collaboration. Both parties agreed to facilitate
fund raising events, conduct research and form strategic alliance in other areas of cooperation.

XVI.X Faiz TV Network

An MoU was signed between Faiz TV Network Pakistan & Greenwich University to establish a basis of
cooperation and collaboration.

MEMORANDUM OF UNDERSTANDING L)
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XVI1.X1 Angeethi Restaurant Pakistan
An MoU was signed between Angeethi Restaurant Pakistan & Greenwich University to establish a basis of
cooperation and collaboration.

XVI1.XII E-Street Cafe

An MoU was signed between E-Street Cafe & Greenwich University to develop, promote and strengthen
cooperation based on mutual trust and benefits.
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XVI.XI11l Fakhta School of Arts
The MoU was signed between Greenwich University and Fakhta School of Arts for collaboration on
promotion of arts and culture education through promotion of both brand images.

XVI.X1V Media Production Art Education Vocational Training
MoU was signed between Greenwich University and Media Production Art Education Vocational Training
for collaboration on promotion of arts and culture education through promotion of both brand images.

XVI.XV Leeka Institute of Art
MoU was signed between Greenwich University and Leeka Institute of Art for collaboration on promotion
of arts and culture education through promotion of both brand images.

XVI.XVI Atelier Art School
MoU was signed between Greenwich University and Atelier Art School for collaboration on promotion of
arts and culture education through promotion of both brand images.

ORIC has also established the following linkages;

AACSB International
AZ Corp Entertainment
Consolato d’ Italia
lhsan Trust

IPA Pakistan

arwdPE

C.6 Corporate Linkages

O.R.LC coevonareumkages

ARENA|

MULTIMED 4]

PAKISTAN

PAKISTAN

C.xvii. Number of National or International Honors or Awards Won (in Research Excellence,
Innovation & Commercialization)

Greenwich University is internationally recognized for its academic excellence as well as contributions to
thought-leadership through research as well community service.

C.xvii.a. Times Higher Education Impact Ranking

Greenwich University is Ranked in Impact Ranking 2022 for the first time in the history of the university
surpassing many reputed Pakistani universities.
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The Times Higher Education Impact Rankings are the only global performance tables (Ranking) that assess
universities against the United Nations’ Sustainable Development Goals (SDGs).

Greenwich University participated in the Impact Rankings for the first time this year. The university has
achieved an overall ranking of 1001+ in the Times Higher Education Impact Ranking, parallel to DHA
Suffa University, Dawood Engineering University, University of Education Lahore, UET Lahore, etc. In
Pakistan, Greenwich University has achieved an overall ranking of 49th and ranks 15th for SDG 3 (Good
Health & Well-Being), 37th for SDG 4 (Quality Education) and 11th for SDG 8 (Decent Work and
Economic Growth).

Greenwich University has surpassed some prominent universities in the rankings, including National
University of Computing & Emerging Sciences (FAST), Mehran University of Engineering and
Technology, Sir Syed University of Engineering and Technology, and International Islamic University.

The 2022 Impact Rankings is the fourth edition, and the overall ranking includes 1,406 universities from
106 countries/regions.

= IMPACT
RANKINGS
nAINd

CONGRATULATIONS!

Greenwich University has been ranked in the
Times Higher Education World Impact Rankings 2022

RANKING % . OVERALL
49TH

INPAKISTAN I5TH  27TH  WTH

B grecnwithanwensty B amenaizhivivnng M Mreewi a0k
7

C.xvii.b. United Nations Academic Impact Membership
Greenwich University is recognized by the United Nations Academic Impact due to its contributions to
intellectual social responsibility.
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C.xvii.c. Selected as Panelist for RoundTable on Goal 17 at the Asia Pacific Forum on Sustainable
Development 2022
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C.xvii.d. Selected as the Lead Discussant at the Ministerial Declaration of the High-Level Political
Forum

Mr. Ali Jillani of Karachi Research Chair (KRC) was selected to be Major Groups and other Stakeholders
(MGoS) lead discussant at the Ministerial Declaration Consultation of the High-Level Political Forum
(HLPF) 2022. Mr. Jillani highlighted the need for Ministerial Declaration to provide political leadership
for multilateral issues to resolve our common challenges. He exposed the inherent contradictions of
multilateral processes, absence of political will and hegemonic discourse of the Global North. He
emphasized the need to mobilize multilateral action on Illicit Financial Flows (IFFs), Official Development
Assistance (ODA) and hegemonic neoliberal trade and investment instruments like Investor-State Dispute
Settlements (ISDs), among others.
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Ali Jillani (vice Chair - KRC)
speaks on behalf of the global MGoS at

Ministerial Declaration Consultation
of the High Level Political Forum

3:00 pm EST, April 23, 2022
UN General Assembly, New York
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C.xvii.e. Selected for delivering the message from Asian Pacific Regional Civil Society Engagement
Mechanism (APRCEM) message for the High-Level Political Forum 2021
United Nations High Level Political Forum | Ali Jillani, Karachi Research Chair's

ALI JILLANI,
KARACHI
RESEARCH
CHAIR, PAKISTAN

HLPF2021
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https://youtu.be/swiJ5--7UGg?list=PLXpmEaRt8fegMo7jQzOmJZmd-Y70hTtBe&t=1
https://youtu.be/swiJ5--7UGg?list=PLXpmEaRt8fegMo7jQzOmJZmd-Y70hTtBe&t=1

SUSTAINABILITY & CAPACITY BUILDING

D.i. Five-Year Strategic Plan

ORIC has a comprehensive Strategic Plan covering all Research related activities at Greenwich University.
The Plan spanned from 2016-2021 and is in the process of being revised. It will also have dedicated ORIC
strategic priorities for 2022 and beyond.

D1 Strategic Plan

CGreemwich University

Strategic Plan for Research and
Development

2016 - 2021

Strategic Plan for Research and Development at Greenwich University — 2016 - 2021

Introduction

Greenwich University is a broad-based institution with a wide range of academic and professional
programs, as well as an increasing number of graduate students. Alongside the steady growth of its primary
teaching mission, it has also taken a gradualist approach to the development of its research mission.
However, in order to achieve its vision of becoming “a leading academic center of excellence in Africa and
the world,” the University has recognized that it must now undertake a major qualitative and quantitative
transformation of its research performance.
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To develop the University’s research capacity and intensify its research performance to a significantly
higher level is a long-term task, a Strategic Plan for Research and Development covering the next 5 years
(2016 - 2021) was developed. The University has set the strategic goal of “Intensifying Research
Performance”, with the intention of laying the foundations for the attainment of a research - intensive
institution by 2021. The aim of the University Research Strategy is to elaborate the meaning of increased
research- intensiveness for Greenwich University at this stage of its development and to specify the strategic
measures needed to develop the necessary culture of research excellence.

Vision
By 2021, Greenwich University will be a research-intensive University, recognized in Pakistan for the
volume, quality, and impact of its research, as well as for being a pivotal research partner to the corporate
sector.

Mission

The Research Department will play a pivotal role to ensure that a research culture is developed in the
University and will monitor the progress of research work in terms of both quality and volume, its
submission from faculty as well as students, and seek ways to enhance research related liaisons with the
corporate sector.

Board of Advanced Studies and Research
The statutes governing the Board are as follows:
1. There shall be a Board of Advanced Studies and Research consisting of:
a) The Vice Chancellor, who shall be the chairperson;
b) The Deans;
¢) Three University Professors, other than Deans, to be appointed by the Chancellor;
d) Three University Teachers having research qualifications and experience, to be appointed by the
Academic Council; and
e) The Professors Emeritus
2. The term of office of the members of the Advanced Studies and Research Board other than ex-officio
members, shall be three years.
3. The quorum for a meeting of the Advanced Studies and Research Board shall be one-half of the total
number of members, a fraction being counted as one.
4. The functions of the Advanced Studies and Research Board shall be:
a) To advise the Authorities on all matters connected with the promotion of advanced studies and
research in the University;
b) To propose regulations regarding the award of research degrees
¢) To appoint supervisors for research students to determine the subjects of their thesis
d) To recommend panels of names of paper setters and examiners for research examinations after
considering the proposals of the Board of Studies in this behalf; and
e) To perform such other functions as may be prescribed by the statutes.

Office of Research Innovation and Commercialization

The Office of the Research Innovation & Commercialization (ORIC) helps students of undergraduate,
graduate, and post-graduate levels to identify trends and problems of the industry, and provides students
with appropriate guidance by industry-experts, enabling students to come up with innovative and
marketable solutions for various organizations in the corporate world. Our quality teaching, adequate
facilities and resources provide sufficient means of fulfilling our objectives and maintaining our core values.
The development of new courses is done in collaboration of industry experts, alumni and the various Boards
at the University, keeping in mind the HEC policies and guidelines in this regard, which results in the
courses to be in line with, and reflect modern corporate practices.
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Research Journals

Greenwich University, under the Faculty of Management Sciences publishes the ‘Journal of Business
Strategies’ and under the Faculty of Social Sciences publishes research journal titled ‘New Horizons’.
Acknowledging the level of research in the research journals of Greenwich University, Higher Education
Commission has recognized both the journals.

Name: ‘Journal of Business Strategies’

Aim/Scope:  To promote research and contribute towards building a research based culture in the
business school, and act as a mode of publishing research work / articles for the students
and faculty working in the Faculty of Management Sciences, as well as scholars of other
universities who wish to publish their research work in the management field.

Guidelines:  Guidelines are present within the journal under the sections ‘Notes for Contributors,” and
‘Call for Papers.’
Volumes: 2 (BI-ANNUAL)

Inception: 2007

Name: ‘New Horizons’

Aim/Scope:  To promote research and contribute towards building a research based culture in the
business school, and act as a mode of publishing research work / articles for the students
and faculty working in the Faculty of Social Sciences, as well as scholars of other
universities who wish to publish their research work in the related field.

Guidelines:  Guidelines are present within the journal under the sections ‘Notes for Contributors,” and
‘Call for Papers.’
Volumes: 2 (BI-ANNUAL)

Inception: 2007

Research Activities
The types of research activities carried out at the University fall into the following categories:
Undergraduate / Graduate / Post Graduate Students’ Research

It is mandatory for every student (Undergraduate / Graduate / Post Graduate) to do research of 06 credit
hours for completion of their degree programs. The students do their research at the Greenwich Research
and Development Center (GRDC) under the supervision of qualified research supervisors, and with the
assistance of qualified full time Office of Research Innovation and Commercialization (ORIC) staff.

Research by Faculty Members

It is mandatory for every full time faculty member to write at least two research papers every year. The full
time faculty has given at least 25% of their duty timings for the research purpose. The faculty is also
sponsored by the University to participate in National and International Conferences.

Research by Industry Experts

As industry experts participate in seminars, conferences and research supervision, they carry out / assist in
research related to most trending issues of industry. The experts present their presentations / papers during
workshops and conferences while deliver analysis-based lectures.

Research Publications

1. Research Journals
A Higher Education Commission (HEC) recognized and funded research journal, ‘Journal of Business
Strategies’ and ‘New Horizons’ are published biannually reflecting research conducted by faculty, students
and industry experts.

2. Post Research Conference Publications:
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Post Conference Publications are regularly managed. These publication are collection of the research papers
/ reports presented by the national / international research scholars and Greenwich University faculty or
students.

Greenwich Multidisciplinary Research Conference — | & 11

Greenwich University published Post Conference Publications of two Greenwich Research and
Multidisciplinary Research Conferences. The theme of these conferences is on a wide spectrum of research
relating to trending topics.

Faculty Involvement in Research

The faculty at Greenwich University allocates 12 hours a week or at least 25% of their working hours for
carrying out research work. As mentioned above, research activities are an integral part of the university’s
culture. The faculty, have full leverage to utilize their office hours, apart from their teaching hours, in
research activities.

Greenwich University’s Office of Research, Innovation & Commercialization (ORIC) updates the faculty
regarding research work and related activities routinely through sharing research papers and e-copies on
versatile business research subjects, and are encouraged to share their results with the other faculty members
through exhibitions, seminar, workshops etc.

Research Policy

Greenwich University currently has the R&D Policy 2016 covering various aspects of its research initiative.
The University’s Board of Advanced Studies and Research will review these policies regularly to ascertain
their continuing relevance, and will consider the development of new policies as necessary.

Research Budget

The Research and Development budget should be 16% of the total budget, which is generated by the
University resources, with a few projects being funded by national and international bodies. This budget is
sufficient for faculty and students to enhance their research skills. Research and development is the key
factor necessary to increase the capability of both faculty and students.

Research Strategy for Greenwich University 2016 — 2021

In addition to the University's strategies, specific research strategies include:
=  The Working Paper Series

Regular Research Seminars (open to the public)

Consultation with the local business community to identify research opportunities

Provision of funding support for research activities

Research training workshops for staff

Research mentoring

Establishment of a multidisciplinary research Centre

Provision of incentives to promote quality research outcomes

Awards for recognizing research excellence

Rationale

Research is an area of prime importance that we cannot afford to overlook. As such, improvements to the
research process, the facility, as well as the resources available for those carrying it out will be made up to
date. Efforts to further improve on the quality and impact of research will also be a major priority that will
respect our utmost attention.

Objectives

Objective # 1: To further improve on GU’s unique strengths and opportunities for research, at the same
time developing a niche which benefits its research program as well as differentiates it from the competition.
Objective # 2: Increase funding for research related activities.
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Action Plan

Objective 1 Goals — Developing a niche area for Greenwich University’s research program

a) Greenwich University aims to set a niche area to develop and build upon its capabilities of research
and scholarship, such as South Asia, Emerging Markets, etc. This will not only differentiate it from
its competition, but also use fewer resources.

b) After deciding on the niche area for research, Greenwich would develop a practical Strategic Research
Plan for its research and development department and will leverage its alumni network for research
topics and seek funds for these projects.

Objective 2 Goals — Funding for research related activities

a) PhD and MPhil students are provided exposure to international conferences for presenting papers and
networking

b) Processes will be initiated in order to incorporate output from research into curricula at the
undergraduate and graduate programs
Efforts will be made to encourage faculty to carry out the critical research related activities that their
job entails and develop it to be a core factor in their assessment.

Key Performance indicators
= Number of publications co-authored by students and faculty
= Sponsored research expenditures in identified areas of research excellence
= Sponsored research awards expenditures in emerging areas of research excellence
Sponsored research awards for projects
Number of refereed publications per faculty
Research papers published in HEC recognized journals
Seminars and conferences conducted related to research

Resource Allocation

Funds: The incentive system and funds will be allocated for rewarding faculty who produce research work,
as well as sponsorships for faculty attending International Conferences, will be reviewed to ascertain current
and future requirements.

Personnel: The Office of Research Innovation and Commercialization (ORIC), The Board of Advanced
Studies and Research, and the Greenwich Research Team will collaborate through meetings and formulate
plans to achieve all research related objectives.

D.ii. Annual Research Revenue Generated by ORIC through Research Grants & Projects

There were no revenues generated during the reporting period due to COVID 19. Erasmus Plus Grant worth
fifty five thousand (55,000) Euros could also not be operationalized due to COVID 19. Mr. Ali Jillani,
Director ORIC, was funded with USD 5,000 by United Nations Economic and Social Commission for Asia
and the Pacific (UNESCAP) covering his travel, boarding and lodging at Bangkok to attend the Panel at
Asia Pacific Forum on Sustainable Development 2022.

ORIC is in the process of developing proposals for potential revenue generating grants.
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Erasmus+ and European Solidarity Corps Organisation Registration

=  Hide message history

Forwarded message
From: EUW CORPORATE NOTIFICATION SYSTEM < FL-CORPORATE-MOTIFICATIOMN-
Ehfﬂ'i M& L EUTORE.e -
Date: Tue, Qet 20, 2020 at 12:48 PM
Subject: Erasmus+ and Furopean Salidarity Corps Organisation Registration

To: po-reply@escey «alijilanidb&gmail.com:

Erasmus+ and European Solidarity
E ' M . "
- Commission Corps Organisation Registration

Erasmus+ and Furopean Salidarily Corps Organisation Resgistralion

Dear Jillznd All,

The Education, Youth, Sport and Culture Directorate-General thanks you for registaring your
organisation In our database of organizations that wish to particlpate In the Erasmus+ and
Furapean Solidarity Corps actions managed by National Agencies,

Your arganisation has been successfully registered and the arpanisation s unigue identifier -
Organlsation ID - |5 ELO262342.

You can now use your Organisation ID to submit an application for an accreditation or grant
under the Erasmus+ or European Solidarity Corps actions managed by National Agencies.

If your organisation s application is selected for a project then your organisation will need to be
certified by the National Agency to which you have submitted your application. In this case, your
organisation will have to provide supporting documents

As an authorised user, you can manage your organisation "s data and documents through the
Erasmus+ and European Solidarity Corps platform.

Further information is available about [https:/webgate.ec.europa.eu/fpfis/wikis/x/roRXFglwhat
you can do as an Authorised User in the Organisation Registration system.

Other autherised users that you have indicated during the organisation registration process will
receive an email message similar to this.

If you think that this email was sent to you in error, please contact the organisation directly.
Erasmus+ and European Selidarity Corps platform.

To learn how we use and handle your personal data, please read our privacy statement.

Kind regards

Directorate-General for Education, Youth, Sport and Culture
CNS (Corporate Motification Systern)

You can change your notification preferences here,

@ v
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UNITED NATIONS @ NATIONS UNIES

FCONOMIC AND SOCIAL COMMISSION FOR ASIA AND THE PACIFIC
Usscd Nonsow Buildhng, Kapdasrem Nox Averres, Bangiok 11290, Thalnd
Tk (=0 2) TIAIIN0* Pn (464 T) 2081025
ecap-apidiiun oy + www uncicapon;

OBS/CS5/APFSD-CSO 11 Masch 2022
Diear Mr. Shah,

Asia-Pacific Forum on Sestainable
Bangkok, Thailand, 25-31 March 2022

We are pleased to condlrm your participation in the Ninth Asia-Pacfic Forum ca
Sastairable Development (APFSD) to be convenod by ESCAP at the United Nations
Canference Centre in Rangkok, Thasand from 28 to 31 March 2022

The costs of vour participatin will be covered and will include alr ticket,
d. and suly i ©

Documents including the progr and ink an logstical wwues for the
Poxaple's Forum and the APFSD will b published of hitps /wwi uncscep celevents apladd.
You are 1 40 lually seview the ink ticen vy provicled at the website, and

thcgﬂdmﬁw?mmgﬂwUmudN:ﬁmCmfcmszMhahmfame
along with this letter.

We ook forward %0 welcomeng you to the Forum and 0 your contnibution to its
Ouloonmes.

Yours sincerely,

ﬂ«lu

ver Paddison
Chief
Section on Countrics in Special Situations
Office of the Executive Searetary

Me. Ali Raza Shak
Vice Chair
Karack: Rescarch
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D.iii. Yearly Revenue Earned by HEI from Licensing, Royalties, Policy Advocacy, or other related
Academic Activities

There were no revenues generated from Licensing, Royalties, and other related Academic Activities.

In Policy Advocacy initiatives, Mr. Ali Jillani, Director ORIC, was funded with USD 5,000 by United
Nations Economic and Social Commission for Asia and the Pacific (UNESCAP) covering his travel,
boarding and lodging at Bangkok to attend the Panel at Asia Pacific Forum on Sustainable Development
2022.

Erasmus Plus Grant worth fifty-five thousand (55,000) Euros could also not be operationalized due to
COVID 19. ORIC is in the process of developing proposals for potential revenue generating grants.

UNITED NATIONS @ NATIONS UNIES

FOONOMMC AND SOCIAL COMMISSION
Usscd Noncow Boadhing, X e N\
Teé: (+

ASIA AND THE PACIFIC

Banghok 110290, Thalnd

OBS/ OS5/ APFSDCSO 11 Masch 2022
Dear Mr. Shah,

Asia-Facific Forum on Sestainable Developusent
Bangkok, Thailand, 25-31 March 2022

We are pleased to condlrm your participation in the Ninth Asia-Pacfic Forum cn
Sestairable Development (APFSD) to be convened by ESCAP at the United Nations
Conference Certre in Banghok, Thasdand from 78 to 11 March 2022

Ihe costs of vour puarticipation will be covered and will incdude alr ticket
accommodation and subsistence allowance

Documents including the programme and information on logstical wsues for the
Pocaple's Forum and the APFSD will b publishind of hitps www uncscep ceplevents apladd
You are sewcousuged to casvlully seview the informuation sode provacded at the websile, and
the guldance fc esang the Undted Natioes Conference Centre which has heen foewarded
along with this letter.

We ok forward %0 welcomeng vou b the Forum and 0 yvour contnbution to ity

Ol

Yours sincerely

y’qﬂa

OtiVver Paddison
Chief
Section on Countries in Special Situations
Ottice of the Executive Searetary

Mr. Ali Raza Shak
Vice Chair
Karack: Rescarch
Siadh

Pabastan
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Erasmus+ and European Solidarity Corps Organisation Registration @,

o d2 Mmessdge Mmstorny

Forwarded message
From: EU CORPORATE MOTIFICATION SYSTEM < FLI-CORPORATE-MOTIFICATICM-
5']""-.' '-ﬂ"?:g; EUTORE.e -
Date: Tue, Oet 20, 2020 at 12:48 P
Subject: Erasmus+ and Furopean Salidarity Corps Organisation Registration

To: no-reply@escey =alijilani8 i@ gmail.com

Erasmus+ and European Solidarity
m European ¥ N . x
commission | CoOrps Organisation Registration

Erasmus+ and Furopean Salidarily Corps Organisation Resgistralion

Dear Jiland ali,

The Education, Youth, Sport and Culture Directorate-General thanks you for registaring your
organisation In our database of organizations that wish to particlpate In the Erasmus+ and
Furapean Solidarity Corps actions managed by National Agencies,

Your arganisation has been successfully registered and the arpanisation s unigue identifier -
Organisation ID - |5 E1D262342.

You can now use your Organisation ID to submit an application for an accreditation or grant
under the Erasmus+ or European Solidarity Corps actions managed by National Agencies.

If your organisation s application is selected for a project then your organisation will need to be
certified by the National Agency to which you have submitted your application. In this case, your
organisation will have to provide supporting documents

As an authorised user, you can manage your organisation "s data and documents through the
Erasmus+ and European Solidarity Corps platform.

Further information is available about [https:/webgate.ec.europa.eu/fpfis/wikis/x/roRXFg]what
you can do as an Authorised User in the Organisation Registration system.

Other autherised users that you have indicated during the organisation registration process will
receive an email message similar to this.

If you think that this email was sent to you in error, please contact the organisation directly.
Erasmus+ and European Selidarity Corps platform.

To learn how we use and handle your personal data, please read our privacy statement.

Kind regards
Directorate-General for Education, Youth, Sport and Culture
CNS (Corporate Motification Systern)

You can change your notification preferences here.

D.IV. Number of Trainings / Workshops / Seminars / Conferences Arranged by ORIC on Research,
Innovation, & Commercialization etc. - for Faculty, Researchers and Research Students

ORIC arranged several capacity building initiatives promoting research, innovation, commercialization as
well as community development and governance reforms involving students, faculty and community
memobers.

V.1 Awareness Session on Pakistan Stock Exchange

ORIC invited Researcher & Instructor Ms. Maryam Malik organized an awareness session was conducted
on “Pakistan Stock Exchange” where students at Greenwich University were educated regarding the
operations of the Pakistan Stock Exchange. This session was conducted by Guest Speakers, Yasir Dullara
(Director of YH Securities), Imran Alam (Head of Marketing and Sales of Trust Securities & Brokerage
Ltd) & Magna Rohera (Equity Research Analyst of Trust Securities & Brokerage Ltd).
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V.11 Skill Development Program

Greenwich University ORIC organized the Skill Development Program to promote skills such as speaking,
reading, writing, graphics, fitness, interior design and many others by industry-trained
specialists/entrepreneurs. Skill-based courses were offered to Greenwich University students and external
students.

development

program

REGISTER NOW

IV.II1 INTERVIEW SKILLS WORKSHOP

Presenting oneself in the interview plays a great role alongside one’s potential and competence to secure a
good job. For the said purpose, Greenwich University organized an Interview Skills workshop on January
14, 2022, as a part of the Career & Networking Fair 2022 series. Mr. Mohammad Ali Saeed, CEO SAAQO
Capital, Trainer and Motivational Speaker, Director ORIC Greenwich University, facilitated the workshop.
The workshop encouraged abilities such as preparation steps before, during and after an interview, how to
answer commonly asked questions by the employer, how to answer situational questions as well as basic
grooming etiquette. The students learned an incredible deal from the workshop, and it moreover included
a couple of engagement exercises that ensured the students got an in depth understanding and clarifications
on the concepts instructed within the workshop module.

The vision behind this workshop was to inculcate the cardinal skills in students before they enter the job
market, keeping in mind the demands of prospective employers and flourishing job arena.
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IV.IV CV WRITING WORKSHOP

A CV is the first impression that a prospective employer gets of a candidate, and it goes a long way to
creating a lasting impact to influence recruitment decisions. Keeping that in mind, CV writing workshop
was conducted by Greenwich University as a part of the Career & Networking Fair 2022 series on 11™
January 2022. The guest speaker was Mr. Taha Khanzada, Manager HRBP Premier Sales Pvt Ltd. The
workshop facilitated skills such as drafting and creating CV, key elements, language and format of CV and
general guidelines. The students learned a great deal from the workshop, and it also included a few
engagement activities that ensured students grasp the concepts taught in the workshop module.

The vision behind this workshop was to inculcate the cardinal skills in students before they enter the job
market, keeping in mind the demands of prospective employers and flourishing job arena.
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IV.V Faculty Development Workshop

The Quality Enhancement Cell in collaboration with ORIC at Greenwich University organized a faculty
development workshop on Friday at the university’s auditorium to review course outlines, enhance the
features according to HEC guidelines and discuss assessment criteria. Greenwich faculty members attended
the workshop held virtually and physically.

Faculty members engaged in an elaborate and insightful discussion on value additions by the QEC.
Discussion on the assessment framework consolidated the importance of systematically measuring learning
objectives to achieve extraordinary instructor and learner capacity. Evaluation of the Greenwich learner
profile led to developing a rough scheme of learning offered at Greenwich.

Furthermore, the faculty discussed the benefits of assessing students learning outcomes holistically. QEC
shared the developed criteria and pathway to achieve a holistic assessment framework with the faculty.

The instructor also shared the list of essential readings and information charts to facilitate a profound
understanding of the course outline, HEC guidelines, and assessment among the faculty members. The
session concluded with a briefing on the agenda of the upcoming workshop. Faculty were briefed on the
tasks to be accomplished by faculty to have a fruitful session.

IV.VI Workshop on Conceptual Understanding of Qualitative Research Techniques

Greenwich Research and Development Center (GRDC) in collaboration with ORIC at Greenwich
University organized a faculty development workshop on Conceptual Understanding of Qualitative
Research Techniques on Friday, June 03, 2022. The Workshop was attended by MPhil and PhD Scholars,
students as well as Faculty Members.
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IV.VII Workshop Survey Data Analysis Using SPSS

Greenwich Research and Development Center (GRDC) in collaboration with ORIC at Greenwich
University organized a faculty development workshop on Survey Data Analysis Using SPSS on June 05,
2022. The Workshop was attended by MPhil and PhD Scholars, students as well as Faculty Members.
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IVV.VI11 Workshop on Analyzing Financial and Economic Data with EVIEWS

Greenwich Research and Development Center (GRDC) in collaboration with ORIC at Greenwich
University organized a faculty development workshop on Workshop on Analyzing Financial and Economic
Data with EVIEWS on June 12, 2022. The Workshop was attended by MPhil and PhD Scholars, students
as well as Faculty Members.
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D.V. Number of Trainings / Workshops / Seminars / Conferences Arranged by other HEIs / Entities
on Research, Innovation, & Commercialization etc. - for Faculty, Researchers and Research Students
ORIC officials as well as members of Greenwich faculty regularly participate across different training
events arranged by other HEIs as well as corporate and civil society entities.

V.1 Research Writing and Thesis Preparation with LATEX at SZABIST Karachi
Manager Research Management, Mehreen Mansoor attended workshop on Research Thesis writing and
preparation with LATEX arranged by SZABIST Karachi.

V.11 Anti Sexual Harassment Workshop

The Workshop was organized by OXFAM to advance the implementation of Sexual Harassment Act across
Higher Education Institutions in Pakistan. Mr. Ali Jillani, Ms. Anum Durrani and Mr. Salman Rajani
participated in the workshop to integrate the learning outcomes into the University’s implementation.

D.VI. Number of Exhibitions / Showcasing Events / Industry Linkages Fair / Seminars / Industry or
IP & Licensing Stimulus Arranged by ORIC

Greenwich arranged several Exhibitions, Showcasing Events, Job Fair, Industry Linkages Fair and
Seminars in collaboration with ORIC. The following events were organized:

VI. I Greenwich ORIC Visits HEC

We discussed various aspects at the request of Greenwich University as previously we revamped our ORIC
department with new policies and procedures. Various elements of developing ORIC were discussed and
what new areas can be explored within ORIC. In our research department, we have various domains and
multiple disciplines where Greenwich can work. Technology is rapidly growing, and HEC is concerned, it
requires Greenwich to come up with proposals blended with technology and innovation. We should
frequently update HEC about the research work going on at Greenwich. How can we commercialize
Greenwich activities, how can we commercialize industrial linkages, we should tap all industries, including
retail. We would be forming a separate entrepreneurship department for students to share their ideas and
receive seed funding.in the quest for more and better ways of nurturing enterprising people and especially
ways of developing entrepreneurs,
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The meeting had productive discussions and HEC promised their cooperation and facilitation. They look
forward to our contribution to various national and regional fundings to help provide facilities and platforms
in the quest for more and better ways of nurturing enterprising people and especially ways of developing
entrepreneurs. A delegation from Greenwich University, ORIC, visited the HEC to discuss avenues for
development and collaboration. Dynamic discussion around digital learning, industry and entrepreneurship
culminated in HEC and Greenwich partnering for national and regional academic and industry projects.
Greenwich lauds HEC’s facilitation and support

VI.II CAREER & NETWORKING FAIR 2022

Career & Networking Fair was a big event of 2022 organized by Greenwich University in coordination
with ORIC on 19" January 2022. It provided the students the platform to explore online as well as full time
job opportunities of their respective fields, as it brought together and hosted 35 companies under one roof
that evaluated their skills and gave the students a chance to explore their career avenues and opportunities.
Remote work opportunities were also available for students who prefer to work-from-home. Career &
Networking Fair 2022 played an integral part in boosting the professional career of students and gave them
the much-needed exposure of the job market they’d be soon entering. The companies hosted analyzed the
CVs of the students and conducted on-spot interview sessions with the students. It was an on-campus
recruitment drive that enabled the companies to recruit fresh talent from the university and provide them
an opportunity to serve their esteemed organizations.

VL1111 NayaPay Recruitment Drive
NayaPay conducted a recruitment drive on 14th of May at Greenwich University in which students actively
participated. Here are a few glimpses of the recruitment drive.
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VLIV Indus MUN V

Greenwich University students participated in Model United Nations held at Indus University. The ORIC
coordinated process and pre-MUN practice sessions for the MUN participants. Our students won various
titles as a result of their marvelous performance.

V1.V Water-Color Workshop

ORIC in collaboration with the Fashion department organized a watercolor workshop for all greenwich
university students. Renowned painter Mohan Das was lined up for workshop deliverance. Students learnt
watercolor techniques and various modems suitable for watercolor.

VI1.VI Drawing and Sketching Workshop by Sir Muneer Shah
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VI1.VII 30ONE3 Developers Internship Program

Corporate Affairs department in coordination with ORIC organized the internship recruitment drive for
Greenwich University students. 3SONE3 Developers recruited six students during the drive. Opportunities
for recruitment are frequently brought towards students to enhance their corporate skills and provide them

with exposure. /”////

D.VII. Number of Trainings / Workshops / Seminars on Research, Innovation, & Commercialization
etc. for and attended by ORIC Personnel

ORIC officials regularly participate across different training/workshops and seminars arranged by the
University.

VIL.1 International Conference - Inclusion, Innovation & Leadership in Higher Education
The Education Department & ORIC collaborated in planning and organizing the International Conference
— Inclusion, Innovation & Leadership in Higher Education. The conference called upon researchers to

present their papers while multiple sessions were organized on topics related to Innovation and Inclusion
in higher education where students, faculty members and guests participated enthusiastically.
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VIIL.11 Seminar on Emerging Digital Financing Methods — Blockchain
ORIC in collaboration with Binance organized a seminar of Digital Financing Methods — Blockchain. The
seminar developed students’ insight on digital financing methods like blockchain, nonfungible token,

crypto currency and
others.
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Guest Speakers

Rohan Asif

amrrunity Manager

Saturday, March 19, 2022 Dr, Kamal Ahmed Auditorium
2:00 pm -3:00 pm (Greenwich University)
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VILII International Conference on Post-Truth Era: Trends in Media

The Conference Post Truth Era: Trends in Media was a collaborative initiative of Karachi University and
Greenwich University alongside other partners including the Government of Sindh held on February 15-
16, 2022.

Director ORIC, Ali Raza Jillani chaired a session on Media and Changing Dynamics of War.
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VI1.1V Meeting with the Co-facilitators on Ministerial Declaration 2022

Director ORIC Mr. Ali Jillani was selected to be part of the global Major Groups delegation meeting with
the Ministerial Declaration Co-Facilitators Ambassador Maurizio Massari, Permanent Representative of
the Republic of Italy to the United Nations and Ambassador Margo Meiye, Permanent Representative of
the Republic of Nauru to the United Nations on May 11, 2022.

Mr. Jillani emphasized the need for enhanced support for countries like Pakistan strangulated by debt
distress, vaccine inequity, rising unemployment compounded by pre-existing development challenges. The
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Ambassadors committed to have a stronger Ministerial Declaration pronouncing the situation of developing
countries for a stronger resolve and political will from Global North.
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VI1.V Asia Pacific Peoples’ Forum 2022

Director ORIC, Mr. Ali Jillani participated in the Asian Pacific People’s Forum 2022 featuring
APRCEM members from the region. The meeting served as a preparatory platform for participants
leading up to the Asia Pacific Forum on Sustainable Development (APFSD) 2022. The session
focused on meaningful civil society participation across APFSD processes as well as its advocacy
strategy.
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Mr. Jillani highlighted they key points of emphasis on Inclusivity, Criticality and Accountability
as key considerations for APRCEM’s Advocacy Group for this APFSD.
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VI1.VI Strategic Planning Workshop held on April 02-04, 2022 at HUA HIN, Thailand
Director ORIC, Ali Raza Jillani attended the workshop on Strategic Planning APRCEM arranged
by HUHIM on April 02, 2022. It featured all the on-site participants from APRCEM attending the
APFSD 2022 representing 20+ countries in Asia and the Pacific.
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